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I. Activities, Accomplishments, and Objectives.
.

A. Objectives. The following list of objectives were implemented

!- at the elemefitary level during this reporting period.

1. to secure resource speakers as required by teachers.

2.' To compile a list of speakers used during the year.

3. To continue the coordination of the films obtained through_

the State Board of Health and the Research and Curriculum
A

4. To compile data on film usage.

5. To 'work with students individually and in small groups.

6. To continue to work with teachers individually, in small.

groups, and by departments.

7. To continueGio secure publicity for the awareness level.

8. To document activities by the taking of pictures.
0

9. To conFinue the professional growth of the coordinators.

10. To continue obtaining informal feedback.

.11. To attend all staff, guidance, and special meetings.

12. To continue working with the businessTlabor-industry community

in promoting career awareness activities.

13. To write and submitweekly repoits to the director.

14. To write, asrequested, all Quarterly and Final Reports,

15. To obtain all pertinent data on programmatic activities.

4

16. To compile int6,booklets' Gareer. Compani'm Guides for the

elementary level.

17. To continue the formulation of plans for the continuation of

career concepts during the 1975-76 schoolyear.

18.' To work with outside visitors to the program.

19. To write thank you letters to all speakers.

20. To par!ucipate in program evaluation.

1
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NB. Activities and Accomplishments for the Career Awareness level.

The coordinators worked with individual teachers on developing

and using various methods.-for implementing career -of Tented activi-

-

ties intb their subject areas. Considerable time was spent in
[

working with these teachers on areas of special interests. ,Much
4

was..Accorplishe.1 in getting the teachers to pursue career educa-

tion on their own.

When teachers requested resource speakers, the coordinators!

'endeavored to secure the desired speaker. For the most part the

O _

requested speakers-Were scheduled. Letters of aRpreciation have 0

been sent to an resource people.
r

07o

The coordinator:, continued to'devote a great deal of time

to the coordinationof scheduling and returning films received

from the Mississippi State Board of Health and the Research and

Curriculum Unit at Mississippi State Univqtsity.

The elementary coordinators worked extensiely with students

in various ways.' Some individual and group counseling was con-

ducted. ,Several different times the coordinators worked with
&

-.Aglanor

classes on self-awareness and attitudinal activitORWThe coor-
,

dinators,conducted role-play activities, participated in field

trips, as well as routine classroom activities.

Several times the Awareness level received excellent radio

publicity through the broadcasting of activities, and the aware-

ness-level coordinators documented several program activities) by

taking black and white pictures.

8
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The coordinators obtained informal feedback.on programpatiC

, activities. The results of this feedback seemed to indicate a.
r.

successful proiram. TeacRerg, administrators, and students 'have ,

"a .positive attitude toward Career Education. Students acquired
. 7

some insight'into,"how tib'get where they are going." They seem

4 1

to keel more positively toward work and the working world.

Ali staff members participated in staff meetings, guidance
. ,

meetings, and specially called meetings, snch.asl systeT7wide,

teacher meetings. Several staff members attended conferences

and works,hops.

.

The creei. edpcation,staff worked with the business-labor-

-

industry community in"promoting Career education activities.

This. was done by using resource speakers and by-pla4ning special

events.

The coordinators wrote and submitted to the director all

Weekly, quarterly, and fizpal teports.

Considerable time was spent on the compilation of Career

Companion Guides, The coordinators completed the Correction,

dqA duplication of these guides. An elementary booklet'°

has. been compiled Consisting of 134 guides representing all
V

elementary schools.

Teachers were encouraged to utilize cateer education con-
,

cepts in the regdlari curriculum. With the assistance of the

coordinator's, teachers and administrators are currently seeking

methods of continuing career education next year.

3
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The veer staff received visitors from Other schools and .. .
. . .

. .1
,

have shown these visitors'around the schools, encouraged them .

, -
1 14'4'.

t 1,,,
l' to talV

.

tote4-chers, visit classes, and to ask questions41 Various'
.

.

0,

malierials'weresupplied to these.v.sitors.

The members-Of .the staff participated inL13rogram evaluation. s'

The coordinatoresedministeied attitude and information tests to
.. t

f05".our casegs....of the fourth.gradeae Orange Lake, Charlotte Hyatt,

0
West, andMagnolia Elementary. J

7-... -

)4 e.

Teachers were rdquested to complete questionnaires asking. N ,

. . -

for their opinions and attitudes. These questionnaires were
. .--

distributed and collected by ,he cootdin s:

i

C. The following objectives were selected to be'.impldmentad at the
// Junior High Level. ,

To continue toprovide career education related -films &
other career education materials to teachers.

.

To arranges for field trips to.industries'and businesses in
the local area.

1.

2.

3.

.

. 4.

5.

6.

t

To arrange for guesspeakers to bring the "world of work"
to the classrOom alP'they talk about their particular
occupations, , * ,

To sZte crank you li "to speakers who have brought th e
"world of work" into-the classroom this semester.

To talk to students individually and in groups about planning'.
their c4ietrs:

To collect, compile, anpkint career companion guides from
junior high teachdrs into booklet form.

D. Activities and Accomplishments.

One of the activities during this reporting period was to

provide carder education films and other career related materials

I ()

A
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, to teachers: Alt

- , ,
4. .

The coordinator was also active in-arranging fl
*

trips to
s 6 - .- ..

industries and businesses in the area. The journalism class at

%
T

Magnolia Junior High toured the Mississippi Press Registera

local newspaper: The drafting class toured the drafting facilj.-

ties and program at the Jackson County Branch of MTssissippj. Gulfs

Coast Junior College. The occupatiodp1 orientation classe at
.

Ed, Mayo Junior High toured Mississippi pleplical Corporation. The

entire seventh grade from both hgnolia and Esi Mayo,Junior High

Schools took a nature-trail field trip-to Griffi,n's Point on the

Pascagoula River.

Adother activity used by teachers was that of invitinkteteer.

speakers to appear before their classes.. Am...airplane pilot and

instructor talked to .occupaciOnal orientation clas4es about Sobs

that are available in the aviation field. An ambulance service

owner and-laramedic attendant talked and demonstrated ambulance

emergency equipment to 'students in health classe.s,, An industrial

technology instructor atJackson Coudt campus of Gulf Coast

Junior College talked to an.English class on .the topin "The Art

of Communication Worth Millions." The safetydirectox at Missis-

sippi Chemical Cohoration spoke and thawed films about safety

8

to health classes. Resource people in the community also coope-

r
.

rated by coining into the classroom to talk about their respective.

occupations. Thank you letters have been tatitten to speakers

thanking them for their cooperation.

1.1 o
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The coordinators talked with students individually and- ih

groups about planning their careers, and helped students schedule

courses that will:be appropriate to their carper plans., Students

were urged to think seriously about an'occupation and choose

their cuxrieUlum in view of a prospective career. ,'

Visiting.teams from other school- systenktourctd the career

education prograth in'Moss Point Schools. They came seeking advice

as to how they might incorporate a career education program into

theii school systems.

All career coordinators assisted personnel from the Research
J 0

0

Curriculum Unit at,Mississippi State University in evaluation, of

1

the career education prograth in the Moss Point Schools.

4,7

Teache s sand students from each school in the system were

given.an attitudinal test to measure differences inatiitudet

from the pre-test administered during the in-service career
e

education workshop in L9.73. Also, a post-pest was given to

students to determine their knowledge,of the "'world of work"

received during the year.

E: The following-objective's were selected for implementation atith'e
/00 Senior High level.

1. To attend various meetings connected with the Career ducaeion
program such as conferencds,guidande meetings, and those
meetings called by the administrators.

2. To proyide group guidance sessions, for high ichool'studSnts
in which career decisions are facilitated, occupational infor-
mation is made available:and vocational, training as well as
college educationtrl preparation are examined.

0

3. TO offer ildividual counseling, to any student who wished ti8,

6
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explore the various career opportunities which might pertain

to-his or her own needs, interests, and aptitudes.

4. To'complete a set of senior high school career companion

guides for publication as stipulated in the project propOsal.

a. To inventory the career education materials used at the

senior high school before the termination of the school year.

6. To maintain good public relations between the coordinator and

members of the faculty as well as students and admfnistrators

in the high school to insure a positive attitude toward career

education goals and continuing activities after the project

is terminated.

7. to ene!surage teachers to help students develop a greater self-

.awareness and a better.self-concept by stressing the unique-

ness and impdrtance of every individual's contribution to

society when 'he enters, tie world of work.

8. To write letters as necessary in. the course of on-going

activities.

9. To invite speakers to talk to classes about their work upon

-
therequest of teachers when they consider such information

pertinent to the material under study. 3

10. To explain the program to visitors who have come to inquire

how they might implement a similar program in their own

schools.

F. Activities encl./Accomplishments.

_Activities were varied, but centered chiefly around mcctiug

students' needs prior to graduation and summer vacation. Group

guidance sessions as well as individual counseling comprised the

bqlk of the high school coordinator's work.

Group Guidance sessions were conducted in nine classrooms,

at the request of teachers,, during which career opportunities

were discussed in the various occupational clusters. Students

werc,.encouragcd ro ask specific' questions about careers in which

they
,
were Interested. Most students nei.ded information about



how to-apply for jobs and where these jobs might be found.

Students from each class where gioup sessions were offered

came to the career education office for individual counseling.

When students were offered assistance in the area of career

counseling, many availed themselves of the opportunity, especially

at the high school level mbere career decisions become imperative
0

and cannot be indefinitely postponed. The high school coordinators

assisted at the high school registration activities, and had an

excellent opportunity to help students make course selections in

keeping with their future career plans,

Evaluation of the program was conducted and tests were ad-

.
ministeredto two sophomore classes inmkich career concepts

were examined. Results of these ests are reported in the eval-

uation section of this report.

Curriculum companiOn guides were compiled into booklets and

boundfor distribution to the State Division of Vocational and

Technical Education, -and to other evaluation agencies, in accor-

dance with project requirements

One example of community involvement in the Career program

was a request made by the Chief of the Moss Point Fire Depatment.

He called at the career education office to solicit assistance

in advertising vacancies in his department. The high school

coordinator prepared fliers to be distributed among the high

schoOl seniors. Members of the community became increasingly

aware of the services offered-by the career education office in

recruiting personnel or disseminating career information of various

8
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kinds.

The director of the Senior Citizens Center neat the high

school inquired about the possibility of obtaining student

volunteers to work at the Center during free periods. The

family-life teacher was contacted to recruit-volunteers, and a
Di

volunteer program began. An'article in the Mississippi Press

Register explained the success of this program. It appears that

volunteers will continue to work at the Center in the.future.

CoordinatOrs attended a conference at the Jefferson Davis '

Junior College campus related to evaluating and improving the

on-going medical -and health programs at the junior colleges on

the Gulf Coast. Questions were frequently directed at the high

school coordinatOrs c6ncerning methods of improving secondary

preparation in these areas. It was apparent that hospital per-

sonnel and administrators realized the importance of career

education and its long-range benefits for students who wish to

enter the mediEal and health professions.

Several articlds related to career exploration and decision

making were reproduced for future career counseling purposes,

and were distributed to high school counselors. A list of career-
...,

related activities complied from a Providence, Rhode Island school

district's Home Economics Department were duplicated and given to

teachers in the home economics department for tise,in lesson

planning.

Several persons from different school systems visited the

15
9



the career project during the year.- Career materials used in

this program were passed out to teachers who planned t.'.o institute

modified programs in their schools, and infusion techniques were

explained by the Moss Point coordinators.

Posters were prepared for classrooms and letters of apprecia-

tion were written to members of the community who spoke to classes

about their occupations. Many teachers expressed their apprecia-

tion for the assistance which had been given them in obtaining

films, speakers, arranging fop field trips, andseemed to project

a very positive attitude toward career education.

ti

10
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II. Significant Findings and Events.

- A. Elementary Level. One of the most significant achievements duririg

FY 75 was the completiondof career companion guides, the extensive

use of films and other visuals, and the'increased demand fc!r

"speakers and other resources.. The coordinatorsiaworked closely

with the elementary teachers in' implementing these activities.

It appears that career awareness activities will continue in the

elementary schools,

The excellent returns on the teacher evaluation question-

naires -...s significant. In the elementary schools all question-

naires were returned to the coordinators.

B. Junior High Level. The junior high school teachers are securing

speakers and films and arranging for.field trips on their own

without the coordinator's assistance. This is significant in

that the career education program probably will continue to

function after the career education project terminates.

C. Senior High Level. Students appear to be concerned about selection

of a career. They have shown interest in the group gui.lance

sessions, and some have sought individual counseling following

these sessions. It is hoped that these sessions can be continued,

since their Lenefits can be far-reaching and significant.

Leachers have begun to assume the initiative in ordering films

and inviting speakers to the classroom without the coordinator's

assistance. This trend will enhance the curriculum content and

it appears that the career program activities will continue in the

"10,.., Point High Schpol.
17



III. Problems.

.

There were no problems of any significance to repOrt on during

this Year.

IV. Dissemination Activities.'..

A. Elementary Level. The use of resource speakers has resulted in

one of the best sources of public relations for the program. The

program was quite fortunate to'receive some very excellent pub-
_

licity from-the Mississippi Press Register. Several times the

program received excellent publicity via WPMP Radio. The General

Manager of WPMP was verydecooperative in broadcasting special

career-related events.

B. Junior High Level. A good public image was established for career

education and the Moss Point School System when coordinators

attended the Health Occupations Conference at the Jefferson Davis

campus - branch of. Mississippi wi Coast Junior College. The

,post- secondary health occupation educators were delighted; that

secondary career counselors were present and asked them to comment

on their role as career counselors in Moss Foint's career edu6a-.

tron programs. They also were of the

is invaluable in helping students makd

C. Senior High Level. In April 1975, the

pinion that career education

realistic career choices.

carver education project

received recognition for the career fair which was held in March.

The local newspaper gave the fair excellent coVerage.

Since the Moss Point High School coordinatorS were the only

counselors present at the Gulf Coast Junior College Medical and

12



Health Services Conference on May 1, numerous questions were

directed to them concerning the extent to which career counseling

is carried on in high schools on the Gulf Coast. The fifty per-

sons present expressed the ohnion that such counseling was

/,
necessary. to enable students to view their career plans realis-

tically and to _plan their high school courses with a goal in

mind.

V. Data Collection.*

A. Elementary Level. Informal feedback from teachers,"adminisfrators,

students, and the community indicate a positive attitude toward

, s
A

career education.

Films were used quite extensively in the elementry schools

during the year. Over 140 films were shown approximately 780

times. An average of 21 students were present for each showing

for an aggregate total of over 30;000 students seeing the films.

During the year approximately 42 speakers were used by the

iL

elementary coordinators. This figure does ,not reflect those

career7related speakers obtained by teachers and administrators..

The coordinators were able to obtain 100 percent returns on

the evaluation questionnaires completed,by teachers; The results

of tne questionnaires are reported in he evaluation section of

this report%

B. Junior High Level. The collection of career companion guides,

'-from Junior high" teachers for publication into booklet form to

meet project requirements was accomplished.



t.

The total career education staff assisted in collecting

evaluation data for the Research Curriculum Unit at Mississippi

State University. A post -test about career education was.adminin.

stered to teachers and students in the Moss Point Schools., See

the evaluation section of this report fqr results.

C. Senior High Level. A total of 62 career companion guides

were completed by the high school teachers. The high school

teachers also participated in evaluation of the career education

project.

VI. Staff Utilization.

-A. Elementary Level. The only major change in activities was that

of direction and area of concentration. The staff spent much

time,on culminating activities. The compilation of the Career

Companion Guides was one of the major activities this year.

B. Junior High Level. The total career education staff worked to-

gether to finalize and publish career companion guide booklets.

The high school coordinators took an active part in helping

the high school counselors schedule students for next year.

C. Senior High Level. Both high school coordinators assisted the

Guidance office with registration for, next year. Career coun-

seling was done on an ipdividual basis when students requested

assistance with course selection. These students were asked

about 'future career plans and were encouraged,to make course_

selections based on their occupational interest.

6



VII. Staff Development. 1.

A. Elementary Level. The coordinators continued to tread current

1 career-related materials, attend meetings, and conferences. They"

conferred with members of otlier programs and shared ideas.' In

general, the coordinators attempted to keep abreast of new deve-,

lopments in career educatiOn.

B. Junior High Level. The local project-director and the high school

coordinator attended the Health Occupations Conference at the

Jefferson Davis campus branch of Mississippi Gulf Coast Junior

College. Valuable information was gained about the health field

which should prove helpful as they counsel students about planning

their future.
t.

C. Senior High Level. The coordinator became familiar with registra---

. 9

IP

tion procedures ah Moss Point High School which should be of

value in the area of career counseling in the future.

Attendance at the Gulf Coast Junior College conference on

the status quo of the Medical and Health programs gave the

coordinator some new insights into the training of persons at

the post-secondary level for different meacal professions. The

importance of good carer counseling. wasstressed throughout these

.

group meetings by persons working'in key positions in the various

ospictals on the Gulf Coast.

21
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A. THE LOCALE

I. INTRODUCTORY SECTION

1. Geographical Description, Moss Point is located in Jackson ..,

County on the Mississippi Gulf.Coast (See FigUre le) . Jackson

--, County is bordered to the north by George County, to the east "

by Harrison and Stone Counties, to the south-by the Gulf of

Mexico,, andto the east by Mobile County, Alabama. The city

of Moss Point is 39 miles west of Mobile, AlabamaCis bordered

to the south by Pascagoula, Mississippi; and is 19 miles east.

BiloXi, Mississippi.

Moss Point is one of the most industrialized areas in the State

Mississippi. Industries-located in the proximity of Moss

Point include Ingalls Shipbuilding 'Corporation, Standard Oir,

_Refinery, Mississippi Power Company, and Cinderella Knitting

Mills.

There are three incorporated centerd,(See Figure 2e) in Jackson

County; each located on the Gulf Coast. These are Pascagoula,

Moss Point, and Ocean Springs...In addition-, there axe four

unincorporated communities throughout the county. The DeSoto

National Forest takes in a section of the northwestetn area

of the county.

2. Density and Population Trends. The population c:euLer of the

area is Pascagoula, which has a population'of 27,264, according

to the Mississippi Official and Statistical Register, 1968-72.

Moss Point has a population of 19,321; Ocean Springs - 9,580.

This represents an overall increase in population of 58.5 per-

cent from the 1960 census.. During the period between 1960 and/

1970 in Jackson County, there has been an increase in the 19-

and -under age group (+56 percent); in the 20-39 dge,group

(+68 percent); in the 40-59 age group (+52 percent); and ip

the 60-and-over age grqup (+57 percent). The increase in

population apparently resulted from industrial expansion

(See Table le).

3. Occupational Breakdown. The specific OcCliPierbridi-breakdown

for the locale includes Jackson, George, hnd'Green Counties.

The centers of industrial employment are Pascagoula and Biloxi,

Mississippi, and Mobile, Alabama. Table IIe depicts employment

by occupational categories and changes during the operation of

the exemplary program.

4. Unemployment Rate and Trend. The total work force in the

Employment Security District was reported' to be 30,634 in

February 1973. This figure represented an increase of 26.9

percent in the work force over the preceding two years.

le
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Table Ie

Jacksoh County TopuIsticinl

Trends by Age Ranges

a

7.

3

Age Ranges . 1970
!

Trend4
..._

'

'0-19

20-39

40-59

60 +

25,200

15,096

10,945

4,261 b

39,273

25,k00

16 625
. )

.

. 6,678

.

..)

;
+ 56%
4

+ 68%

+,52%

+ 57%.
.

v

Total
S

55;522 {.87;976 ' + 58% -

.
,--

SOurce: Mississippi Official and Statistical Register, 1968r72
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Table IIe Area Employment by Occupational Categorizations During

Exemplary Program-Operation -

Occupational Category. Employment ,Employment, Employment

December December December

1971-' 1972 1973

1971-1973

Trends

Agricultural (Production)

Fobd Processing

Agricultural Total

ir
General Manufacturing .(includes

lumber and Wood)

-Printing and Publishing.

300:

300

'130

130

100

01001.1 Nan

100

x.

- 66.6%

Machinery

Other Manufacturing (furniture,

fixtures, paper, stone, cly, .

glass and metals)

Manufacturing Total 17,830 21,080 '23,970 + 34.4%

Construction 2040-* 2080 2,870

Transportation and Utilities
i

560 760 850

Wholesale and Retail Trade 3430 3830 4590 ,

Finance, Ins., and Real Estate 580 610 720

Service and Miscellaneous 1980 1.-2240 2800 -

Government '4000 4270 4420

Other 4610, 4460 4260

.

Nonmanufacturidg Total 17,200 18,250 20,480 + 19.06%

Employment - Grand Total 35,330 39,460 44,550 + 26.09

2 7 4
. 5e



a

No projections were made for future employment/unemployment

trends.

5. Income of Residents. Information obtained from the 1970 census
indicated that the average family income in Jackson County was
$9,451, and the median family income was $8,548. There were
20,685 men and 9,949 women above 16 years of age in the Jackson

County labor force. The per capita income fbr the county, was

approximately $2,528.

6. Families Receiving Welfare Assistance. Approximately 1,516
families in Jackson County received some type. of family

assistance checks during the year. Table IIIe lists the cate-
gories of assistance and the number of families in eich category
receiving aid.

B. THE SCHOOL SYSTEM

1. Facilities Description. The Moss Point Separate School District
is-comprised of ten separate physical plants. There are seven

elementary schools; Ch3rlotte Hyatt, West, Orange Lake, Kreole,

Magnolia, East Park, and Escatawpa. Upon completion of elemen-
tary school (grades 1-6), students may attend either Ed Mayo
Junior High or Magnolia Junior High School for grades 7-9.
From junior high all students in the system attend Moss Point
Central High School. (See'Figure 3e.)

The Moss Point High School facility is an old two-story brick

building. A,newer one-story wing houses all vocational educa-

tion. The entire facility is kept in a state of good repair.
The two junior high schools are about the same age, and both
are structurally sound, but the Magnolia Junior High building
appears to oe in better repair. In both buildings the defi-,
Ciencies can be corrected by cleaning and annual maintenance.

The elementary schools range from relatively old to new and
modern construction. The needed repairs for most of the

buildings could be classified as minor. There appears to be a
need-to remodel some classrooms, but most of the problems can

e
be corrected by givihg attention to annual maintenance.

2. Enrollments. During the 1973-74 school year, total enrollment
(6,839) for the school system declined slightly from the 1972-73

figures of 7,005. The high school and junior high enrollments
increased slightly, from 3,074 to 3,161. Two of the elementary

schools, Charlotte Hyatt and Escatawpa, showed increases, but

all otherelemer%ary schools decreased. The enrollments for
the 3rd month of 1972-73 and 1973-74 school years are shown in

Table We.

6e
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Table III e

Number of Jackson County

Families Receiving Welfare Assistance by Category,

Category No, Families
June 1971

No. Families
June 1972

No. Families

June 1973

Old Age Assistance 734 790 714

Aid to the Blind 19 26 25

Aid to Dependent ChildreR 450 528 453

Aid to the Disabled 293 327 324

Total Families 1,496e 1,671 1,516

30
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Table IVe

Enrollment and Average Daily Attendance by School

Name of w Grade or'

School Grades

Enrollment For

Each School Average Daily Attendance

3rd. Mo.
72-73

3rd. Mo.

73-74

3rd. Mo.

72-73

3rd. Mo.

73-74

Central MO School 10-12 1239 1267 1178.2 1197.45

Charente Hyatt Ele. 1-6 359 397 344 382.15

West Elementary 1-6 389 316 375.85 303.75

Ed Mayo Junior High 7-9 953 987 92105 936.90

Escatawpa Elementary 1-6 912 918 882.9 883.15

Orange Lake Elementary 1-6 287 283 270.15 270.4

Kreole Elementary 1-6 894 793 838.75 738.25

14asnolia Elementary 1-6

7-9

310

871

286

892

298.55

84u'.65

276.9

841.9
Magnolia Junior High

East Park Elementary 1-6 791 700 757.65, 689.9

Totals 7005 6839 6711.75 6520.75

31
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3. School System Faculty. During the 1973-74 school year, the
school system utilized 362 persons as teachers, counselors,
coordinators, or administrators. Of this number two possessed
a doctor's degree, two a specialist's degree, 56 a master's
degree, 270 a bachelor's degree and 32 had less than a bachelor's
degree. Of the 32 non-degree people, 29 were teacher aides and
three were qualified trade instructas. (See Table Ve - Pro-
fessional-Development)

4. School System Administrative Structure. The Board of Trustees
for the Moss Point Separate School District were elected by
the people in general elections. The superintendent was
appointed by the Board of Trustees. The administrative
structure for the operation of the system is depicted in Figure
IIIe.

5. School System Curriculum. Students are required to complete
18 units, of which 16 must be major units and include the

following:

English 4 units

Math 2 units

Social.Studies 21/2 units

(American History - 1)-
(Miss. ilistory - 1/2)

.(CiVics - 1/2)
(American Government 1 / ?)

(electives - 1/2)

Science 2 units
(girls may substitute 1 'unit of Home Economics
and boys may substitute 1 unit of shop)

Electives 71/2 units

In addition to the above, 2 units such as physical education.
art, band, or other minor subjects are required.

In addition to the traditional academic areas of English, math
foreign languages, science and, social studies, the system
offers vocational education in business, distributive education,
home economics, metal trades,'building trades and drafting.

6. Dropout and Transfer Trends. Approximately 51 percent of the

students entering the first grade in the system will complete

high school. The dropout rate for the 1972-73 school session
was approximately 4 percent. Of the 288 dropouts, 217 or

approximately 72 percent left school during grades 7-11. The

total enrollment for the school system during the 1973-74
school year was approximately 200 less than during 1972-73.
The reaqons for students dropping out of school listed according
to frequency art as follows:

3 2,
10e



Table Ve

Professional Development Table

Ph.D
Degree

Ed. Sp.
Degree

M. S.
ik

Degree
B. S.
Degree

Non-
Degree Totals

(a) Elementary 0 0 12 146 0 158

(b) Junior High 0 0 5 70 0 75

(c) Senior High
.

0 2 11 50
.

3
_

66

(d) Administrators 1 0 20 2 0 23

(e) Counselors 1 0 8 2 0 11

(f) Teacher Aides 0 0 0 0 29 29

TOTALS 2 2 56 270 32 362

3 3
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1. Dropout related to repeated failure.

2. Chronic discipline problem

3. Insecurity, (out -of- place) feelings

4. Failure to gain peer group approval

5. Removed from school to help family

6. Did not view school as necessary

7. Marriage, pregnancy, related difficulties

8. Miscellaneous personal reasons

7. ,Financial Status of School System. Over. a ten-year period,

local revenue for the school system increased approximately 98

percent. Total state funds increased approximately 91 percent,

and federal funds decreased one-fifth of one percent. Total

revenue for the school system in 197243 was $ 3,061,777.00,

which was 1-1/2 times more-than the 1962-63 expenditure. Ex-,

penditure per pupil increased from $225 to $446 during the

ten-year period. The tax levy for the school system was 25.0

mills, the legal maximum under state law.

II. THE EXEMPLARY PROGRAM

A. BACKGROUND INFORMATION

1. Origination of Program. The Vocational Education Amendments

of 1968 provided funds to local school systems through the

State Department of Education for implementation of experimental

and/or developmental programs. On February 12, 1973, a proposal

for an exemplary program or project was submitted to the U. S.

Commissioner of Education for funding under Part D of the Vo-

cational Education Amendments of 1968. The project "Implemen-

tation of a Career Education Project on the Mississippi Gulf

Coast" was begun March 1, 1973, in the Moss Point Municipal

Separate School District.

2. Modification of Existing Programs. The implementation of the

exemplary program required no major changes in existing programs

of the Moss Point Municipal Separate School District. However,

the course occupational orientation was added to the durficulum

and offered at the seventh grade level at both junior high

,;chools. At the elementary level the concept of career educa-

tion was to be implemented into the present curriculum by regular
classroom teachers through fusion of career related learning

13e
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experiences. Thus no major organizational or administrative

changes were necessary. Career rooms were established, and four
occupational orientation teachers, certified by:61*State.
Department of Education, were hired to man the rooms. Theirooms
were stocked with occupational information in the form of
filmstrips, cassettes,recordings, pamphlets, posters, and job

bank information.

B. SCOPE OF THE PROGRAM

1. Participants Served. All of the Moss Point Separate School
Districts approximately. 6,840 students were involved to
varying degrees in the program. This was accomplished by

individual teachers utilizing career-centered learning experi-
ences with the regular instructional program. On the elementary
level, field trips and resource speakers were used to comple-

ment the career related units. On the junior high level, all
seventh grade students were enrolled in the course occupational

orientation. In the senior high school, approximately Z/3 of

the students were enrolled in vocational courses.

2. Objectives of the Program. The primary goal of this project

was or the Moss Point Separate School District to produce a
product (students) with sufficient occupational awareness and
exploratory experiences to make sound career decisions; to
make career preparation in accordance with these decisions; and
to enter and advance in chosen careers. In order to accomplish

this primary goal, the ultimate objective of the project was to
establish comprehensive career-centered activities'for grades
one through twelve in the Moss Point Separate SchOol District.

In order to accomplish the ultimate objective of the project
the following specific objectives were designed for the school

system:

a. To establish an administrative structure for the
effective implementation and operation of the career-

centered program;

b. To develop an understanding of and support for the
career-centered project from individuals and groups
both within the school system and the community at

large;

c. To provide appropriate career awareness and guidance
experiences for students at the elementary school level;

d. To provide appropriate career explorat:ion and guidance,
experiences for students at the junior high school

level;

14e



e. To provide .a variety of occupational preparation

programs at the secondary school level;

4 f. To provide an intensive program of guidance-counseling-

educational placement-job placement and followup for

secondary students completing or dropping out of the

school system;

g. To develop an appropriate interactive network among

industries, post-secondary institutions, institutions

of higher learning-and the schoolsystem which will aid

the student in pridging the gap between educational

experiences and\the'world of work; .

h. To provide a variety of continuing occupational educa-

tion (adult) programs for out-of-school groups;

i. To provide career-centered inservice training for the

entire school system's faculty; and

j. To continually evaluate and redirect (if necessary)

the career-centered program.

C. PERSONNEL

1! Personnel Added by the Program. A total of 9 professional

level staff pogitions were utilized at the local level during

the school year. These positions included administration,

coordination, and instruction. In addition, one secretarial-

teacher aide combination position was included in the project.

All nine professional level positions were filled with persons

meeting the state certification requirements and having a

minimum of a bachelor's degree or higher. The organizational

structure for the Moss Point School System and the exemplary

program are shown in Figure IIIe.

2. Administrative Staff. The five persons employed to admiHister

and coordinate all phases of the exemplary project had an

average of 11.5 years of teaching and administrative experience.

The staff possessed experiences from the areas of vocational

agriculture, home economics, guidance and counseling, social

studies, history, English, business education, educational

administration, business, and teacher education. The entire

aGministrative staff devotes full time to administrative and

coordinative activities.

The local project director had eight years of experience in

business and classroom teaching at the beginning of tha project.

He assumed responsibility for coordinating all phases of the

program with the State Project Director, including recruitment,

15e



__selection, and supervision of all project personnel. He
purchased equipment, supplies, and materials; arranged for
consultative services; conducted inservice training'of staff;
conducted public relations activities; cooperated in evaluation
activities; and made necessary reports.

The high school coordinator had 14 years of experience as a
teacher and counselor and was responsible for opordinating all
activities concerned with the job preparation Of the students
at the high "school level. This coordinator also was responsible
for the supplies and materials purChased or developed by the
career staff. A11 coordinators were responsible fQr staff
development, .planning, implementing and-evaluating the entire
exemplary project.

The junior high coordinator had 20 years of experience in
teaching, guidance and teacher education. His responsibilities
includedi. coordination of equipment, supplies, materials;
materials development; assistance in course guide development

'and,dtilization; development of instructional materials and
assessment of the occupational orientation program. Other
functions included working closely with the principals and
counselors in developing career exploration activities Where:
Possible. .Other duties were: cooperating with teachers in an
effort to provide worthwhile activities of a careercentered

ti
%

nature which would add relevance to the academic program of
study; acting as a consultant upon,whom the teachers could call
for suggested career related activities; and providing a
prolific sour of career material through well organized career
rooms.

The elementary coordinators had 15 years of experience in
teaching and'counseling. Their responsibilities included ob
taining and distributing teaching aids, equipment and supplies
to elementary teachers; scheduling resource persons, films, etc.;
assisting in the development of objectives, methods, and
evaluation of the elementary activities; assisting in the
survey of /local resources; aid conduct ng inservice programs.

The duties of the secretaryteacher aie consisted of typing
, requisitions, curriculum materials, correspondence, duplicating

materials, maintaining files, 'collecting materials, and other
secretarial duties as assigned by the career education ad

`ministrative staff.

3. Student Service Personnel. TheMoss Point project made no
. provision for hiring a counselor. However, it appeared that

an excellent working relationship developed between the career
staff rand the 11 local guidance personnel.

3
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These versonsorked together in admintstering,various aptitude

and interest inventpries. Counselors also attended workshops,

in-service and departmental retings, talked to student groups,

and assisted in all phases of the career education program.

4. Instructional Personnel. The occupational orientation teachers

had a combined total of 11 years teaching experience. All four

Of these teachers held bachelor's degrees and met State"

certification standards. They were responsible for teaching

the 7th - grade occupational orientation classes and proyiding

leadership in the junior high School. Other responsibilities'

\-
included providing exploratory experiences through di@cussions,

films, speakers, and field trips. They also assisted'in

evaluation, reporting, and providing feedback'on the success or

failure of procedures and materials used.
I

D. PROCEDURES

0

1. Physical Arrangement. The exemplary project required no new

facilities. In mot instances personnel employed to implement

and' administer the project were housed in one of the local

school plants. The project director, secretary and :four

coordinators were housed in room 10of the Central High School

.bUlding. Two of-the occupational orientation teachers were

assigned to career rooms at Ed Mayo Junior High and-the other

two at Magnolia Junior High.

The only special physical arrangements consisted of the creation

of a career office with furnishings and the designation of four

junior high classrooms as occupational orientation career rooms.'

2. Review and Planning. A number of planning and review sessions N\-

were conducted during the year. The planning sessions included

meetings to begin.the program operation. Thes0,sessions

included the state exemplary project director, local exemplary

project personnel, local administrative personnel, and teachers

of the Moss Point public schools.

The local staff engaged in weekly planning and' review sessions

at the career education office. Tn addition the staff partic-

ipated in weekly planning sessions with personnel at the

. various schools.

3. Insetvice Training. Prior to the beginning of school, a staff

workshop was conducted for the purpose of establishing anck

clarifying the roles of all project personnel in nerformilig and

carrying out the objectives of the project. In addition to the

xemplary project staff,'all teachers and administrators in the

sch4lsystem were involved in the workshop. Personnel from

17e
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other Aencies participating in the workshop were representa-
tives from the State Division of Vocational Education and the
Research/Curriculum Unit at Mississippi State"University,

Inservice activities consisted of orientation of all classroom
teachers, counselors and administrators to the overall concept

of the career education program. 'Other acitivities consisted
of developing course objectives and curriculum guides;
improving teaching materials; and demonstrating effective use

of materials and equipment.

Inservice activitieeyere conducted with elementary teachers \\ '

during the school year. These activities assisted the teathers\

in the incorporation of occupational materials into their
courses of study and minimized duplication of effort.

4. Activities. "A Career Education Project on the Mississippi
Culf Coast" is an educational prrigram of activities that will
provide students with suffidient occupational awareness and
exploratory experiences to make sound career decisions. The

program encompasses three stages of career education: awareness

in grades 1-6; exploration in grades 7-9; and preparation in

grades 10-12.'

The process began in the elementary schools by providingtstudentsi
with sufficient Occupational information and counseling to meet
the needs of all children according to their interest and'.

abilities. To accomplish tfiis basic goal, local exemplary
program personnel provided basic services to the elementary

faculties. These services included obtaining occupational
information, providing counseling, and providing resource

persons to be utili4ed'by the elementary faculties. In

addition, workshops seminars, and field trips were held to assist

the elementary faculties to incorporate career development
into the regular instructional program.

- The aims and pusposes of the prOgram at the elementary or

awareness level are as follows: .

1. To involve teachersin implementing career awareness

thfough games and activities suggested by the coordi-

nators.

2. To provide students with speakers, films, and materials

which promote career awareness.

3. To encourage participation A the community in pro-
moting the career education idea and. inform parents

of the aims of the program.

4. To state and carry out program objectives and'goals.

18e
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5. To compile a set of career companion guides.

Several different methods and teaching techniques were used to

attain these aims and_purposes. Coordinators conducted in-

service activities in the elementary schools on a regular basis

to introduce new materials, discuss planned future activities,

and to.solve problems concerned with infusing career awareness

activities into the curriculum. Individual school curriculum

councils were established to further develop activities and

provide information and feedback on the suitability of present

,materials, the need for new-materials, and the overall

effectiveness of the career awareness program.

The awareness coordinators worked with individual teachers in

developing and using various methods for implementing career-

centered activities into their subject areas. A considerable

amount of the coordinators' time was devoted to helping

teachers write Career Companion Guides. Other functions and

activities of the coordinatos were ordering films, contacting

and scheduling resource speakers, developing bulletin board

ideas, "aid developing teacher-student activities. Other career

materials such as filmstrips, records, cassette tapes, study

prints, books, puzzles, and games were made available through the

career program.

Career implications were'emphasized by the regular elementary

teachers.in their respective classes. Exemplary project

personnel assisted teachers in developing units, lessons,

projects and activities related to the world of work.

Some of the career activities conducted during the school term

are listed below.

-- Students engaged in various types of role playing.

-- Resource persons from the community came into the class-

rooms to discuss their respective jobs.

Students wrote stories about jobs.

- - Students participated in poster/drawing contests.

- - Students acted out jobs through playing charades.

- - Students used stand-up figurs representing careers to act

out specific jobs. 1

-- Students collected pictures from newspapers and magazines

of people performing jobs.

- - Students used a mock store in relating math to jobs in a

supermarket.
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-- Students made paper mache figures representing various
occupations.

-- Students wrote themes concerning "What I want to be when
I grow up."

This is only a partial listing of the activities used to in-
corporate career awareness into the regular instructional
program, but it should give insight into activities that were
used to increase the concept of the world of work for elementary
students. (Fee Samples A-0

A typical day of activities for students in the elementary
schools would consist of a guest speaker coming into the class-
too'n to discuss his job, or other activities which might
consist of lessons geared to career information, career hand-
outs, career games, puzzles or stories relating to the world
of work.

Letters of appreciation were vritten by the coordinators to
all resource persons who participated in the program. Speakers
participating in the program included representatives of:
Mississippi Cooperative Extension Service, Foss Point Police
Department, Escatawpa Fire Department, and Moss point Fire
Department. Other speakers included a computer operato', a
marine biologist, a pilot, a pollution control expert, a
geologist, 3 cafeteria supervisor and health department nurses.

In the Exploration Phase in die junior high school, the primary
'objective of the program was to help students integrate work
values into their personal value system by:

a. Affording opportunities for students to explore career
opportunities available by providing career-related
information, materials, and experiendes.

b. Aiding students in developing decision - Making skills
fur choosing a career throt.gh group and individual
counseling.

Helning students identify and interpret personal

interests, aptitudes, and abilities through partici-
pation in a comprehensive testing program.

d. Assisting students in selecting a curriculum that will
best rater their needs.

e, ;kiding students in developing proper attitudes toward
the 'World of Work" by emphasizing thc contribution

that subject 7Atter can mike to a surcesfut career
in evtry course that has career relevance.

, ')
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In meeting the above objectives the students were provided with

exploratory experiences through the specially designed course,

occupational orientation. The course is designed to explore a

broad range of occupational categories and levels which allows

the students to make a comprehensive educational and occupa-

tional decision rather than being forced into limited choices.

The occupational orientation course consists of six basic units,

the first of which assists students in appraising their indivi-

dual- interests, abilities, aptitudes and, skills. Unit II is

devoted to Industrial, Trade and Craft occupations. Unit III is

devoted to a wide range of occupations in the area of Consumer

Education. Unit IV is devoted_0,mblic service occupations,

and Unit V is about production,, 44tribution and management

occupations. In these units of i4iructiOn students become ac-

qUainted with a wide range of occupations: Through the use of

"hands-on experiences," resource persons, and field trips, they

learn about occupational settings, worker skills, and training

needs and opportunities.

The junior high school teachers used the "careers approach" to

relate their respective subjects to life and the world of work.

Some teachers used bulletin board displays of careers that

related to their subject area.

. One teacher combined the study of careers with vocabulary study.

,After students learned'the meaning of such words as methodical,

extrovert, introvert, realist, idealist, etc., they listed

vocations that might require certainof 'these personality traits.

Several teachers used the teletrainer, furnished by the local

telephone company, to teach a unit on the current use of the

telephone. Approximately 900 students practiced using the

telephone. Along with the telephone unit students considered

the many occupations involved in making the telephone available

in everyday life.

An English class involved in a unit which included a written

research paper utilized materials from the career room and the

library. The student selected a topic about a career, researched

it, and submitted a written report.

One teacher utilized the bulletin board as an aid in teaching

a unit on communications. A math class used the same techniques

to relate the ivportance of math to various careers.

During a unit on advertising, one class used the classified

section of the Sunday newspaper to make a study of job

vacancies in the local area. Several classes made field trips

to local industries and business firms as a followup to units

on career education. (See Samples H-I)

1:3
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The above is only a partial listing of the many activities and
techniques used by the junior high school teachers in attaining
the objectives of the Exploration Phase of the program.

The career-centered curriculum at the senior high school level
is.a continuation of exploratory experiences received by
students in the elementary and junior high levels, with addi-
tional emphasis being placed on occupational preparation
activities. Students receive assistance in planning for and
attaining vocational goals and preferences either in the form
of additional vocational training or work experience.

The aims and purposes of the program at the high school level
are:

1. To carry out the-aims and purposes,of the original
career education goals

2. To prepare materials for teacher use and to obtain

material for teachers

3. To involve as many people -in the school system as

possible in the career education program - this includes
teachers, administrators, counselors, parents, students,
and others in the community

4 To inform the general public of the career education
program and its goals

5 To provide students with a variety of occupational
information and counseling services

6. To get teachers to use the career education concepts

in their subject areas

7. To instruct teachers in the development of career
companion guides and to compile them after having
corrected those in need of correction

Several methods were employed by the career staff and class-
room teachers to attain the objectives of the senior high

program. Students were encouraged to take full advantage of
the career materials and special assistance provided through
the career program. The senior high school teachers were
provided with cassettes, filmstrips, films, and written
materials about various occupations. Newspaper publicity,

community leaders, and adult education classes were used to
better inform the public of career education. Having guest

speakers also helped to inform the public of the program,,served
a, voA pulic relation-, ana informed students about various

upations. A hulletin hoard display on career education was
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placed in a central location in the high school. The high school

coordinator and high school counselors at times worked closely

together in providing information to students regarding such

things as occupational information and course selection. An

assembly was given under the direction of career education for

the high school students to better acquaint themselves with

course offerings for next year. (See Samples J-P)

Each student was provided with career information in English,

math, social studies, and/or other required courses. The

vocational program offers job preparation courses in business

education, distributive education, home economics, mechanical

drawing, metal trades, building trades and industrial drafting.

In the above listed vocational education courses, students are

provided with opportunities to learn salable skills.

The academic student who elected to follow a curriculum that

would lead to a bachelor's degree experienced career related

activities introduced by the teacher at appropriate times in

his classes throughout the year.

The vocational student had the school day divided so-as to

attend three academic classes in the morning and three hours

in one of the vocational programs. In the cooperative programs,

he spent three hours in related and academic clabses and the

other half day in a shop, store, or other type station getting

on-the-job training.

The activities ofthe guidance personnel are centered around

the following: collection, organization, and analysis of

information concerning students' interests, abilities, aptitudes

and personality characteristics; counseling with students

concerning problems and educational and vocational planning;

administering tests and maintaining.records; assisting in

identification and selection of students for vocational courses

and/or remedial.courses; aiding students in obtaining needed

services provided by local, state, and/or federal agencies;

providing occupational educational and economic information to

students; assisting students in educational and job placement;

and engaging in evaluation to determine the effectiveness of

the guidance program. (See Sample Q-R)

The guidance personnel utilized the following tests:

Stanford Achievement (Advanced and High levels). To test

the educational achievements that are commonly expected of

students in a modern comprehensive school; to provide

dependable & objective basis for evaluating the curriculum

program. (Grades 8, 11)

1 5
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Kuder Preference Record (Occupational). To provide a

formal designation and classification of student interests;
to stimulate students to think constructively about
interests in relation to occupational choices. (Grade 10)

Otis-Lennon (Intermediate & Advaned levels). To provide
comprehensive, careful, articulate assessment, of general

mental or scholastic aptitude. (Grades 7, 11)

American Colle e Test (ACT).. To assist students in making

appro date decisions concerning college attendance; to
provide schools and colleges with objective information
about students; to identify and assist in the solution

of educational problems; to communicate additional knowl-
edge about education to the general and professional

publics. (Grades 11, 12)

Armed Services Vocational Aptitude Battery. This test is

similar to the Kuder Preference Record. It was administered

by the army.

All guidance personnel served in the same capacity as other
staff members in reference to the career education project.
The counselors were very valuable in providing avenues of how
best to work with the staff, the student body, and how to get

the maximum from all people in the community. The counselors

offered their assistance to the students when needed.
Counselors talked to large groups of students about their school
record and how it would follow them into the world of work.
Counselors attended workshops, in-service and departmental
meetings and were helpful in making the career education program
meaningful to many students and teachers.

5. Instructional Equipment and Materials. A variety of instruc-

tional materials were developed and purchased by the career

project. There was no evidence of equipment being purchased
through the project; however, the following equipment and
materials available at each school for use in the career project

were:

Audiovisual equipment
- 16 mm projector

- film strip projector
- overhead projector
- film strip library
- record player

cassette recorder
- duplicator

- charts and maps
- books - library

24e

4 6



The following software was provided through the project:

a. Books
The Adolescent Experience
The Adolescent Experience: Interpersonnel Relationships

The Adolescent Experience: Understanding Emotions

The Checkered Flag Series
Come Work With Us Series
Community Helpers Series

b. Filmstrips

"Job Opportunities Now"
"Foundations for Occupational Planning"

"Vocational Decisions"
"Choosing a Career"
"Getting Your Money's Worth"
"Understanding Changes in the Family"

"The Drug Information Series"
"Becoming A Man/Becoming A Woman"

c. Cassettes
Grandpa Says Series
Choosing a Career
Developing Basic Values
Public Service Workers
Community Workers_

d. Kits
SRA Occupational Brief Kit
Careers Science Kit

Discovery

e. Miscellaneous Softt.z are

Arithmetic Learning Game: Pay the Cashier

Crossword Puzzle (Vocabulary Building)

Ecology (Bulletin .Board Aids)
Educational Password Game (Flash Cards)

Famous American Inventors (Colored Posters)

When I Grow Up I Want To Be (Flannel Board Set)

Good Grooming (Bulletin Board Aids)

Puppet Playmates
Widening Occupational Roles (Kit)

Children and the Law (Study Prints)

School Safety (Study Prints)

In general, it was found that the instructional aids utilized,

by the exemplary project included printed materials (books,

bulletins, brochures, pamphlets, fly sheets, newspapers, etc.),

occupational games and songs, audiovisual devices, occupational

colorinv, hnoks, and mockups. Many special materials such as

occupational coloring books, occupational songs, occupational

25e
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mockups, and occupational games and puzzles as well as other
materials were developed-and refined for use in the project.
The project purchased on the open market a variety of materials
which were utilized in the conduct of the project.

Career Companion Guides, an instrument for fusing career"
learning experiences into the regular course of study, were
developed for each phase of the project, A Teacher In-SerVice
Training Packet for Implementing Career Education Concepts was
developed for each of the three phases of the program.

6. Parent and Community Involvement. The relationship between the

school and community appeared to be strengthened by the
participation of parents as helpers on field trips and other

projects. When one elementary school was completely destroyed
by fire, parents, teachers, career staff and administrators
worked together moving desks, books, and materials into another
school. The students missed only one day of classes. A
directed effort was made to keep parents informed of the ob-

jectives activities and progress of the exemplary project.
For examples of public relations activities conducted by the
career staff of Moss Point schools. (See Samples K-0.)

7. Budget. The career project was designed so that all students,
grades 1-12 would be involved in the project and all costs
incurred would be included in the career project budget.
Approximately $211,166 was budgeted for the project for the
period March 1, 1973, to August 31, 1974. Federal funds

(Commissioner's Share and Part D) amounted to about $165,755,
or 78.5% of the total budget. State and local funds amounted to
approximately $45,381, or 21.51 of the total budget for the

eighteen months.

Per-pupil cost for the program was determined by dividing the
total budget by the number of students served. The total

exemplary budget was $211,166, and the number of students

served was 6,840. The average cost per student was $30.87 for
the eighteen months, or 20.58 per student per year.
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SAMPLE A

CAREER EDUCATION ACTIVITIES

GRADES 1 AND 4 CLUSTERS.

1. Make up S Career Education song or teach the one by Laura Ishee

"What Will I Be.'.?"

- 2. Draw pictures of "What I Would Like To Be." Discuss and conclude

that students didn't include many workers.

3. Group project of "People Who Work in Our School." This could be

displayed on a bulletin board.

a. draw pictures of school workers,

b. examine duties of: principal, secretary, teacher, etc.

c. visit Scbool personnel: principal's office, cafeteria

d. include people Who contribute to the welfare of the

school: deliver supplies, maintenance people

4. Study Family Workers.

a. dopantomineS of work done by each. family member

b. posters or booklets showing family members doing work

at home
c. discuss how children must help if'mother works, why

parents-work, what they do with the money they earn

d. discuss ways children can help at home

Portfolio of drawings about "Men'and Women In Jobs."

a. bring in pictures to supplement

b. discuss what children know about each job

c. bring in resource speakers

6. 4ve children note the businesses on their way to school. Discuss

- the jobs of the different people who work there. Examples:

grocery, flOrist, laundry, dime store, drug store, vegetable

stand, clothing store

7. Community Helpers.

a. orally describe experiences with community helpers

(workers)

b. construct a model neighborhood and add various workers

as they are discussed

c. 'role-play the occupations of community helpers

d. invite community helpers into classrooms to discuss jobs

29e
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e.

f.

g.

learn 'about a postman --

(1) read, stories --:-"I Want To Be A Postman"

(2) visit the post office
(3) invite postal worker to class
(4) construct a post office and practice carrying out

jobs of workers
discuss policemen
(1) learn about their jobs
(2) invite the police to the school
(3) discuss training, clothing, duties, etc.

(4) act out duties of the school traffic officer
discuss the job ofa fireman
(1) have a fireman visit your class--bring fire engine,

if possible
(2) collect pictures of firemen doing their jobs and mount

these on charts or bulletin boards.
(3) study the following:

(a). who is in'charge of the fire department?
(b) why firemen have to stay at the station?
(c) what is.a,fire alarm? how is one reported?

8. Role-play a family that paid for a doctor's visit. -Subsequent
scenes show how money changes hands:

a. paid to nurse who bought groceries,
b. grocer paid delivery van,
c. deliverir man's wife bought a pair of shoes,

d. shoe store owner's wife paid her beautician, etc.

9. Children act-out vocational roles suggested by their surnames.
Tanner, Stone, Baker, Cook, Taylor, and Smith are just a few.

examples. Children whose names don't lend themselves might

adopt occupations they need. to be in line with their names.

Examples:

Goldsteit--jeweler
McGregor--golf pro

10. Report on occupations of mothers--include those working in the

home. Have students observe and describe what mother does at

home. This list Might include:

chauffeur

cook--baker
dressmaker
nurse
window washer
waitress
dishwasher
gardener
bookkeeper
telephone answerer

30e
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cleaning maid
tutor

secretary
cashier
buyer (food and clothing)
general manager
beautician
repairman
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11. Study governmental occupations., You might invite the mayor or

his representative to the class.

12. Study various personal service occupations the children know

about. Bring in others as discussion grows. Perhaps invite

one or more of the following to your classes:

a.

b.

veterinarian
beautician -- barber

shoe repairman, etc.

13. A comprehensive study of occupations related to transportation

will point out how ir.porto=t people in these occupations are.

a. have students list as many different kinds of trans-'

portation they can.

b. discuss with the students why Walking was the only

means of transportation available to early man.

c. draw a mural depicting the development of trans-

portation to now. Include:

(1) man walking

d.

e.

f.

g.

h.

tn
(2) man carrying pacY'laod

(3) use of pack animals .

(4) other use of animals

(5) carts and wagons

(6) trains

(7) planes
(8) ships

(9) cars, trucks, buses
have students study jobs related to:

(1) land transportation

(2), air transportation

(3) marine transportation
discuss such jobs as: service station attendant, small-

engine repairment,etc. These are jobs that are

indirectly related to transportation.
students could construct a model airport and study jobs

people-have at an airport.
invite speakers (pilot, bus driver, service station

attendant, trucker, etc.) to class to describe their jobs.

The following books will be helpful:

(1) Carla Greene. I Want tb be a Truck Driver.

(2) Carla Greene. I Want to be an Airplane Hostess.

(3) Cdrla Greene. I Want to be a Mechanic.

(4) Carla Greene. Want to be a Train Engineer.

(5) Carla Greene. I Want to be a Bus Driver.

(6) Eugene Baker. I Want to be a Taxi Driver.

(7) Carla Greene. I Want to be a Ship Captain.

(8) Haile Chace. About the Pilot of a Plane.

(9) Carla Greene. I Want to be a . ilot.

7
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- .......

(my Eugene Baker. -I Want to

Attendant
(11) Jean and Ned Wilkinson.

(12) S.J. Johnson. About the

32e
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III. EVALUATION ANALYSIS

Tue evaluation section of the final report for "A Career Education

Project on the Mississippi Gulf\Coast" focused primarily on the

educational goal -nd objectives f the project. Each specific objective

was investigated by the third-pa ty evaluation team and the findings

are reported herein.

Data for this evaluation were obtained from the following sources:

I. Analysis of records and reports.

2. Analysis of instructional materials and methods.

3. Analysis of program operations.

4. Analysis of equipMent, supplies, purchases, etc.

5. Interviews with teachers, students and administ..ors.

6. Review of records containing public relation efforts.

7. Analysis of Aalservice education activities.

8. Intervies with State Department of Education personnej,

consultants, parents and others who were directly and

indirectly connected with the career prdgram.

Utilizing the objectives developed for this project, the resulting

evaluation efforts were centered upon the program's educational goal

as a standard by which the outcomes of the project were assessed.

PROGRAM pa -- To produce a product (students) with sufficient occupa-

tional awareness and exploratory experiences to make sound career

decisions; to make career preparation in accordance with these decisions;

and to enter and advance in chosen careers. In ordc,r to accomplish

this primary goal, the ultimate objective of the project was to

establish comprehensive career-centered activities for grades.one

through twelve in the Moss Point Municipal Separate'School District.

Objective 1: To establish an administrative structure for the effective

implementation and o eration of the career-centered

program. The Vocational - Technical Division of the

Mississippi State Department of Education was responsible

for administration at the state level and the Moss Point

Separate School District was responsible for local

administration. A qualified administrator was employed

to serve as local director of the project. The local

director held a master's degree, met certification

requirements, and possessed eight years of experience in

vocational education and business. his responsibilities
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included securing a qualified career staff, conducting
in-servicetraining activities, completing the necessary
forms and reports for inititating the program, and
planning an effective career program for the year.

The administrative structure appeared to 'work well at.

the local level. The SDVTE served as a cushion between

HEW and the local administration. This speeded up the

process and placed liability at the state level. Another

positive factor was evidenced by the approval of release

time for in-service training of teachers.

The policy or guidelines from the SDVTE were not as
clearly defined as local project peisonnel desired. At

times this caused a delay in decisions and lag time in

purchasing. The flexibility brought about by a change
in policy permitted the local director to speed up some

phases of the project. It appeared that additional time

shopld have been devoted to in-service training at the
beginning of the project. This would have helped coor-
dinators and classroom teachers understand more clearly

their roles in the project. It also aided in the
scheduling of equipment and the dissemination of career

materials.

Objective 2: To develop an understanding of and support for the career-
centered project from individuals and groups from within
the school system and community-at-large. Public relations

activities on the part of the career staff appeared to
be adequate for meeting this objective of the project.
A steering committee composed of members from the SDVTE;
Division of Instruction; State Advisory Council for
Vocational Education; and the R/CU, Mississippi State
University were utilized for advice and counsel by the

project director.

On the local level a special Career Education Advisory
Committee was appointed for the project. Members of the

advisory committee represented such groups as studentS,

parents, the lay public, civic organizations and educators.
The functions of tht committee were to serve as an
advisory body to the project. It assisted in keeping the

public informed, stimulated interest and cooperation
within the community, and aided in making community
resources and talent available to the project.

Several radio and television programs concerning the
career education project were presented by media stations

in the Mobile and Biloxi area. Newspaper coverage of

the career project appeared to be adequate. Several

newspaper articles on the career project were printed

in the local paper.
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Other public relations activities included small groups
of teachers meeting with members of the career staff;
letters were printed and given to students along with
instructions on how to explain the career program to
their parents; and teacher reports on career education
activities were distributed to other teachers. Members

of the career education staff appeared on programs of
civic clubs and parent-teacher groups to explain the
career education program. Overall, the public relations
program conducted by the career staff appeared to be
successful; however, consideration should be given to
planning for publicity on a continuous basis throughout

the year.

Personnel involved in the evaluation portion of this
report did not attempt to measure the attitudinal gain,
if any, of the students involved in the career project.
An instrument from which to measure overall attitudinal
gains was prepared, field tested, and administered to a
group of teachers who were to be involved in the career
project (experimental) end to a group of teachers (control)

who would not be involved in the career project as a

.pretest measure. No significant differences in pretest

scores were found; thus a posttest control group only

design was utilized. (See Table VI)

Items 6, 7, and 15 indicated a significant gain in
attitude towards career education by teachers in the

experimental group. The above resulti in favor of the
experimental group were to be expected. The surprising

results shown by the "F score" for item 10 indicates

some regression in attitude by teachers in the career

project. The findings overall, indicate that the
teachers (experimental) exhibited some attitudinal gain

during the school year.

Objective 3: To provide appropriate career awareness and guidance

experiences for students at the elementary level. To

.accomplish this objective the elementary coordinators

provided the-elementary faculties (grades 1-6) with
occupational information, counseling, resource persons,
and other essential services and assistance to incorporate

the career education concept and activities into the

regular instructional program.

In-school in-service activities consisting of meetings

with school faculties, small groups of teachers, and
individual. teachers were held on a _regular basis to get

the program started. Individual school curriculum
councils were established to develop materials and
provide administrators with feedback on the usefullnecs

of materials, and the overall effectiveness of the career-
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Table VIe

Comparisons of Post-Test Means for Experimental and Control Groups of

Teachers in Reference to their Attitudes Toward the Career Concept.

Item

Least Squares Means

Experimental Control F Ratio

1. Choosing a career is one of
the most important decisions
a person makes during his
lifetime.

2. Career development is a
continuous process through-
out the lifetime of an
individual.

3. If the school curriculum
were career oriented it
would be relevant tolmore

students.

4. A major purpose of education
should be to help students
develop sound career ob-
jectives,

5. Emphasis on jobs and work in
the classroom may lead to a
better quality educational
program in our schools.

6. Instruction related to careers

is more appropriate for males
than for females.

7. Community residents are eager
to visit the schools and dis-
cuss their jobs with students.

8. Local resource persons would
make career related learning
experiences more meaningful
to the students.

9. The school curriculum should
deal less with abstract ideas
and more with people oriented
problems.

4.726 4.731' .003

4.607 4.692 1.372

4.143 4.192 .200

4.292 4.128 2.769

4.065 3.949 .1.230

4.077 4.359 4.295*

3.536 3.103 11.670**

4.232 4.166 .642

3.958 4.089 1.327

o
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10. Developing a positive attitude
in students in reference to
work should be a major concern

of the schools.

11. School dropouts may be reduced

through the introduction of
career related materials in
the classroom.

12. Learning experiences relating
to careers are for those

students who cannot succeed
in an academic program.

13. Relating a student's learning
experiences to the world of

work should increase his

motivation.

14. Career-related activities.
shouirleintegrated into
the regular school curri-

culum.

15.1 At present, students have
sufficient orientation per-
taining to the world of work
to make sound career choices.

4.262

4.089

.

y

3.696 3.564 .601

4.155 4.115 .202

4.178 4.205 .089

3.393

4.487 6.598*

4.205 1.225

$

3.859 10.556**

*F> 3.89 Significant at the .05 level (df 1 and 145)

**F> 6.76 Significant at the .01 level (df 1 and 145)

(5.0 strongly agree, 4.0 agree,3.0 undecided, 2.0 disagree,

1.0 strongly disagree).
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awareness program, laphilstha wis Oiaced on writi.ng,

correcting and refining career companion guides.

Teachers worked with small groups and individual pupils
to develop and enhance the self-concept of students.

The teachers found students to be more interested and
attentive when subject matter was equated with the world

of work. Social skills and moral values were stressed
along with the rewards and dignity of work.

Career awareness was fused into the on-going instructional

program on a continuous basis.. Caleer awareness developed
at pupils participated in discussions on topics such as

"what my parents do for a living," and by listening to'

guest speakers discuss their respective jobs. Observations

by third-party evaluators indicated that students had
participated in many other career activities related
to "what I want to be when I grow up." -

Activities of the program were documented by photographs
of bulletin boards, guest speakers, and displays of

student projects. Samples of the activities are shown

in other sections of this report.

Attitudes of the elementary geachers concerning the
career concept were measured via a pretest-posttest
control group. design; one way analysis of variance was

selected as the most appropriate statistic. Since there

were no sigdifieant differenees between pretest scores for
experimental and control groups, only the posttest scores

were reported in Table VIIe.

Item 2 indicated a significant gain in attitude towards
career education by teachers in the control group. This

finding could possibly have resulted from greater
expectation on the part of teachers who were not involved

_in the project.

No comprehensive guidance services other than career
counseling were provided for in the career education

project. However, the school system had 11 guidance
counselors in the regular school program. Apparently

the counselors worked closely with the career coordinators
in planning career activities in the elementary schools.

objective 4: To provide appropriate career exploration and guidance
-experiences for students at the junior hike levels.
Students in the junior high schools participated in a

variety of excellent career-awareness activities. In

the specially designed course, occupatiOnal orientation,

students received occupational information to a broad

range of occupational categories aNlevels. Because
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Table VIIe

Comparison,of Post-Test Means for Experimental and Control GroUps of

Teachers in Reference to their Attitudes ToWard Career Education at

the Elementary Level.

Item

Least Squares Means

Experimental Control F Ratio

1. In the elementary grades
(1-6) children should be
made aware of the various
occupations within our
society.

2.. The elementary school curric-
ulum should be concerned with
helping each student develop a

positive self-image.

3. The elementary school curric-
ulum should enhance the
social skills of the

students.

4. At the elementary level,
career-related instruction
should utilize jobs of the
family, community, state,
nation, and the world.

5. Knowledge of various careers
can be enhanced through
occupational role playing

by the students.

6. Elementary schools should
have w^rkmcn representing
various levels of occupations
visit the school and explain
to the students their jobs
and contributions to society.

7. Elementary schools would be
improved if the curriculum were
centered around the world of

work.

4.176 4.218 .183

4.297 4.602 11.873**

4.178 4.333 2.883

3.964 4.064 .922

4.035 4.076 .218

4.172 4.115 .426

3.452 3.269 2.067
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8. Good attutudes toward work

can be developed more readily
in elementary students. 3.845 3.961 - 1.017

9. Career-related activities
are excellent for developing
individual capabilities of

young students. 4.005 3.948 .336 -

10. Elementary school (grades 1-6)
is too early for a student
to start thinking about the

world of work. 3.767' 3.935 1.74 1

*F > 3.89 Significant at the .05 level (df 1 and 145)
/

**F > 6.76 Significant at the .01 level (df 1 and 145) ,

,

(5.,0 strongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree,

1.0 strongly disagree).

A
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of more student contact in the occupational orientation

course, it could be considered one of the strong points

of the junior high phase of the career project. However,

a restructuring of the organization of the course should

get this phase off to a better start and ptoduce more

short-term results.

In ad itiowto the dbove, junior high students were
enrollled in the industrial arts course, where they
received hands-on exploratory experiences in a variety

of activities directly related to jobs. Anotheisection

of this report described activities and projects completed

in the exploratory phase of the project.

The regular classroom teachers used'the "career approach"

to integrate career related experiences and activities '

into the junior high curriculum, These activities were

promoted and coordinated by the qccupational orientation

teachers and the career coordinators.

Stusient attitudes toward the career concept were not

measured during the first year of the project. However,

attitudes of the junior high school teachers were measured

with the same research design, statistics and basic
structure as was used with the elementary teachers.

(See Table VIII)

The findings on items 1 and 9 indicate a significant
difference between the means at the .05 confidence level.

There was a significant difference at the'.01 level on

item 5. Since item 1 and 9 deal with selection, and

pursuit of occupations, the regression by the experimental

group on item 1 is negated by the gain in item 1.

However, the finding of a significant difference at the

,.01 confidence level on item 5 indicates that the

regular junior high.school teachers accept the responsi-

bility for teaching' career education.

Objective 5: To provide a variety of occupational preparation progrips

at the secondary level. The career-centered curriculum

at the senior high school level was an upward extension

of the exploratory experiences received in elementary

and junior high levels, with emphasis placed on occupational

: preparation activities. Evaluation personnel found that

a variety of occupational programs were offered at the

secondary level. Over 61% of the high school students

were enrolled in one of the following vocational programs:

Business Education; Distributive Education; Home Economics;

or one of the Trade and Industrial courses which included

mechanical drawing, metal trades; building trades, and

industrial drafting.
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Table VIIIe

Comparison of Post-Test Means for Experimental and Control Groups of

Teachers in Reference to their Attitudes Toward Career Education at

Junior High Level.

Item

1. During the junior high
school years, children,
should be allowed to ex-
plore their various occu-
pational interests.

Least Squares Means

Experimental Control F Ratio

2. Career activities should
be the starting point for

instruction in school.

3 The major purpose of career,
exploration is to assist young
people in evaluating their
individual interests and

ability. 4.059' 4.076. .045

4. .The transfer of learning
from the'abstract to the

'practical is enhanced through
career exploration'. 3.994 3.987 ,.006

4.172 4.333 4.707

3.130 3.230 ;5081

5. A major source of career
information should be the
classtoom teacher. 3:1541

6. Students should be familiar
with the present economic system '

and its implications within
the world of work.

7. Simple job activities or
procedures (Hands-on ex-
periences) dre essential

to career-learning experience.

8. Learning '.xperiences for each

student should be related to
his or her career plans.

9. Once a student makes a real-
istic career decision, he should
be encouraged to pursue it.

3.153 7.244 **

4.077 4.166

3.988 4.025

3.875 4.025

3.755 3.487

6'1
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10. Both academically and
vocationally oriented
students should begin
preparation for their
careers in high school. 4.000 4.115 1.236

*F >s3.89 Significant at the .05 level (df 1 and 145)

**F > 6.76 Significant at the .01 level (df 1 and 145)

(5.0 strongly agree)-4.0 agree, 3.0 undecided, 2.0 disagree,

1.0 strongly disagree).

a

65

63e



The career education concept was integrated into the
regular high school curriculum which included math,
science, social studies and English classes. The

activities utilized by teachers in these courses were
described in other sections of this report. Although.

more effort appeared to be concentrated in the vocational
areas, a substantial amount of interest and emphasis was

found in the academic areas.

Guidance services for the secondaryistudents centered
around data collection, analysis, and processing which

contributed to career selection and preparation. The

counselors and teachers appeared to have a positive
attitude toward the career concept, and the local career

education program. Teacher attitudes toward the career
education .concept were measured with the same pxoceduies.

as was used for elementary and junior high teachers.
(See Table IXe)

A review of Table IXe will reveal to the reader that no
significant change in attitude occurred during the school
year between the axperimental'and control groups of
teachers in, reference to their views concerning the career

project at the high school level.

Objective 6: To provide an intensive program of guidance-counseling-
educational.pladaMent-johliiacement and follow -up for

secondary students 'completing or dropping out of the

school system. An,intensive prOgraM of guidance and
counseling was evidcnt throughout the school year on the
part of the career counselor and the regular guidance

staff. All counselors worked in-close relationship with
classroom teachers, administrators, parents, and the
community to provide occupational information and services

to secondary students.

In the area of informal job placement, a listing of
possible places of employment was made, students were
counseled on how to go for job interviews, and follow-up
files were kept in the career office. Some employers

came into the school to interview students.

An adequate-testing program was operated in the school
sysiem to determine the intelligence, personality factors,

aptitudeand interests that would qualify students for
specific jobs or professions. Students were encouraged

through self introspection to maka,a tentative career
choice and participate in one of tha vocational preparatory

programs. The school system cooperated with the NYC

program in the work experience prograM for youth.

The coordinators and the local project director established
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Table IXe

Comparison of Podt-Test Means for Experimental and Control Groups of

Teachers in Reference to their Attitude Toward Career Education at

the High School Level.

Least Squares Means

Item Experimental Control F Ration

1. Supervised work experience
should be an integral part of

a school curriculum. 4.047

2. Students who excel in social
studies should be informed
of jobs that are related
to this field. . 4.077

3. The.relationship.of mathe-
matics to various occupations
should be taught in all
mathematics courses. 4.059

4. Interest in an English class
could be stimulated by visits

of-a-newspaper-ed uL. 4:017

5. Courses such as physical education

and music will be more effective
career-telated activities are

fused into them. 3.744

6, Upon graduation, few high
school students have made
definite career choices.

7. A center with materials
providing detailed career in-
formati9n should be available

3.791

fc,r all students. 4.327

8. A placement system should be
an integral part of any
school program. . 4.107

9. Follow-p studies of former
students should be performed on

an annual basis. i

3.922

10. A person does not need a college
degree to become a success

in life. 4.357

3.923 . 1.954

4.115 .162

3.961 .830

4- 038
-.,

.032'

3.717 .048

3.948 1.447

4.397 .615

4.025 .561

3.820 .790

4.179 2.531
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*F > he .05 level (df k3.89 Significant at t and 145) '

**F > 6.76 Significant at the .01 level (df 1 and 145)

(5.0 strongly agree, 4.0 agree; 3.0 undecided, 2.0 disagfee,
1.0 strongly disagree)
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rapport with the administrators of the school system.

The project thus began with the career staff directing

in-service training activities in a harmonious atmosphere.

However, there appeared to be a need for more trained

personnel to give direction to the program. Teaching

assignments should have been made prior to the beginning

of in-service training. Also, more in-service training

snoula have been provided for coordinators before the

program began. Additional feedback from the state level

should improve the operation of the project.' There appeared

to be some lack of interest in program development in

the early.stages (intermediate grades). for the drop-out

pr students.

Objective 7: To develop -n appropriate interactive network among in-

dustries, pos - - stitutions, institutions of

higher learning and the school system which will aid the

student in bridging tba gap between educational experiences

and the world of work. As a result of publicity.in the

Mississippi Press Register concerning the career project

and personal invitations to representatives of industrial

and business firms to serve as resource persons, a close

relationship developed between members of the career

staff and leaders in industry. A number of representatives

of business, industrial and service organizations came

into the school to assist with the project.

The entire career staff-attended a state-wide career

education workshop at Mississippi State University. The

Workshop was conducted by personnel from the SDVTE and

the Research,and Curriculum Unit at MSU. Participants

included project personnel fror each of thu career projects

in the State. Specialists were brought in to serve as

consultants for the group.

The meeting was devoted to developing goals; identifying

roles of career staff, aaministrators and classroom

teachers; developing strategies for compiling, revising

and improving instructional components for infusing career

education into the curriculum. A follow-up meeting was

conducted in Jackson a month later to refine the results

of the earlier meeting. The meeting gave local project

directors and coordinators an opportunity to exchange

ideas and project-activity materials.

The activities of the career project were coordinated

with similar efforts by Jackson County Junior College.

The tl.o groups worked together to sponsor a talent search

program and a county-wide guidance meeting,.

Recruiting personnel from institutions of higher learning

visited the school s}stem to talk with students who were
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interested in pursuit of a college degree. College
catalogs and curriculum eyaluation;forms were left in
the guidance office for later use.

Objective 8: To provide a variety of continuing occupational education
(adult)' programs for 6dt-of-school groups-. Cdntinuing
adultprograra were offered on a small scale as evening
classes at the local vocational facility. Course offerings
included typing, shorthand, secretarial science, powder-
puff mechanics, metal trades, carpentry, and masonry.
Many of the adults enrolled in these classes were employed
full time and attended evening classes to improve their
skills in order to qualify for promotions. or a more

lucrative job. In some instances the motivation was to
qualify for a different kind of job. The-emphasis in
the trade and industrial classes was on developing
knowledges and skills for successfUl job entry.

Most of the evening classes, prior to the career project,
had been sponsored and promoted and sometimes taught by
the vocational education staff. The local project director
assumed partial responsibility for developing a more

comprehensive adult program. The effort by the career
staff appeared to be adequate to meet this objective.

Objective 9: To provide career-centered in-service training for the
entire' school system's faculty. Inservice training began

during the summer months for faculty members, counselors,
and administrators who were on a twelve months contract.
Career staff met with small groups and individuals to
explain the basic concepts of the career project. A
seri s of inservice teacher Workshops were conducted
duri g the week preceding the beginning of school. These

work hops were conducted by personnel from the state
offi e and from the R/CU, Mississippi State University.
In a dition to these inseryice activities, .the local
prof ct staff conducted separate meetings for elementary
teachers to plan the awareness phase and a meeting for

junio and senior high teachers to plan the exploration

and p eparation phases. Later, group sessions involving

caree staff, administrators, department heads, and key

person el at each attendance center, were conducted to
dissemi ate information and materials provided by the

state o fide.

In addition to the conferences and meeting referred to
in another section of this report, the career staff
attended dut-of-state projects in Memphis, Tennessee

and Orland , Florida and collected an abundance of

materials And ideas which were adaptable for use in the

Moss Point r.chools.
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During the school year, several individual conference

and small-group meetings were held between career staff

and classroom teachers to discuss materials and methods

of fusin them into the instructional program. Each of

the coordinators developed an in-service training packet

of materials for use in the career project. A curriculum

specialist from the Research and Curriculum Unit at

Mississippi State University met with several of the groups

to explain the Career Companion Guides (a career-related

lesson.plan). Each teacher was requested to develop one

guide for each six-week term of school.

Although the in-service training program appeared to be

adequate to meet this objective, consideration should be

given to improving program planning and facilities in

this phase of the project prior to the beginning of school.

More time shduld be devoted to the organization and

planning for activities. An effort should be made to

secure office or classroom space which could be used for

conferences in more comfortable surroundings.

Objective 10: To continually evaluate and redirect (if necessary) the

career-centered program. Evaluation of the career-

centered program in the Moss Point schools was conducted

on a continuous basis throughout the school year. The

career staff was involved in self-evaluation to the

extent that the staff knew the strengths and weaknesses

of the program. Supportive statements to this effect

included: 1) "interest and enthusiasm of some teachers
became contagious;" 2) "student demand for career education

aided in spreading to other teachers;" and 3) "more

hands-on experiences for drop-out prone students is

needed."

In addition to self evaluation, a Curriculum Specialist

and Third-Party Evaluators assisted the career staff in

developing instruments for data collection, solving

career related problems, planning a public relations pro-

gram, and completing quarterly and final reports.

IV. RECOMMENDATIONS

The authors of this evaluation report recommended that:

* Funding be continued for another year;

* A more intensive program of 'in-service training be implemented

during pre-school workshop periods and during the school year;

* Continued emphasis be placed on making the career concept an

integral part of the school's on-going curriculum;
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* Public relations activities be continued and intensified;

* Consideration be given to providing some kind of hands-on
experience at the upper elementary level where drop-out
ideas develop in minds of students;

* Consideration be given to cooperating with the Mississippi Job

Bank Program to facilitate job placement; and

* Planning activities get under way for continuation of the
program when exemplary funds are phased out.

7 2
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V. SUMMARY

The goal of this project was for the Moss Point Separate School

District to produce a product (students) with sufficient occupational

awareness and exploratory experiences to make sound career decisions;

and to enter and advanc_ in chosen careers. In order to accomplish

this primary goal, the ultimate objective of the project was to establish

comprehensive career-centered activities for grades 1 through 12 in the

Mose Point Separate School District. In order to accomplish the

ultimate objective of the project, the following specific objectives were

designed for the school system:

a. To establish. an administrative structure for the effective

implementation and operation of the career-centered program;

b. To develop an understanding of and support for the career-

centered project from individuals and groups both within the

school system and the community at large;

c. To provide appropriate career awareness and guidance experiences

for students at the elementary school level;

d. To provide appropriate career
exploration and guidance

experiences for students at the junior high school level;,

e. To provide a variety of occupational preparation programs

at the secondary school level;

f. To provide an intensive program of guidance-counseling-

educational placement-job placement and follow-up for

secondary students completing or dropping out of the school

system;

g. To develop an appropriate interactive network among inaittries,

post-secondary institutions,
institutions of higher learning

and the school system which will aid the student in bridging

the gap between educational
experiences and the world of Work;

h. To provide a variety of continuing occupational education,

(adult) programs for out-of-school groups;

i. To provide career-centered
in-service training for the entire -*

school system's aculty; and

j. To continually evaluate and redirect (if necessary) the

\areer-centered program.
-

Thu evaluation pro'cedures centered around e,he use of the progYam's

educational goal and objectives as a standard by whnh.the outcomes

ill 1,, -,21_,,Ir0d, rho' proceddr0 included data ecUlection; analysis

'7a
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of records and reports; analysis of program activities; and analysis
of opinions of program staff, State Division of Vocational and Technical
Euucational personnel, consultants, school system faculty and admini-
strators, parents, and students.

Instruments were developed and field tested for use in the career
project to assess the attitudes of teachers in the project schools.
The instrument was used to rtompare the mean scores of teachers in the
project (experimental group) with a group of teachers (control group)
not involved in the project. The test indicated an attitudinal gain
by teachers in the career project.

During this first year of operation, progress was made in "fusing"
career-centered activities into the on-going curriculum at the elementary
level. Occupational orientation courses and Industrial Arts classes
in the junior high school provided students with hands-on experiences. ,

C-r 60 percent of the senior high students were enrolled in vocational
preparation classes. Upon analysis of evaluative data it was concluded
that the goal and objectives of the career project were adequately met.
Specific recommendations resulting from the evaluation include:

Funding be continued for another year;

A more intensive program of in=service training be implemented
during pre-school workshop.periodS and during the school year;

Continued emphasis be-placed on making the career concept an
integral part of the school's on-going curricu- lum;

Public relations. activities be continued and idtensified;

* Consideratiodbe given to'providing some.
.experience at.the upper -elementary level
ideas develop-in minds of students;

Consideratibtkbe given to cooperating with the Missisdippi

Job Bank Program to facilitate fob placement; and

Planning. activities get under way for continuation of the
program when exemplary funds are phased out.

kind of hands-on
where drop-out
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I. INTRODUCTORY. SECTION

A. THE LOCALE

1. Geographical Description.
(See Section 1, page le)

2. Density and Population Trends.
(See Section 1, page le)

3. Occupational Breakdown. The specific occupational breakdown

for the locale includes Jackson, George, and Green Counties.
The centers of industrial employment are Pascagoula and Biloxi,
Mississippi, and Mobile, Alabama. Table Xe depicts employment
by occupational categories and changes during the operation of

the exemplary program. For occupational information during
1971, see Table He, Section 1, page 5e.

4. Unemployment Rate and Trend. The total labor force for the
Employment Security District was reported to be 46,290 in
Decembet 1974 as compared to 43,760 in December 1973. This

represented an increase of 5.78 percent in the labor force.
However, unemployment increased from 2.8 percent in December

1973 'to 3.3 percent in December 1974.

5. Income of Residents.
(See Section 1, page 6e)

6. Families Receiving Welfare Assistance. Approximately 2,797
persons in Jackson County received some type of welfare assistance
during the year. Table XIe lists the categories of assistance
and the number of people in each category.

B. THE SCHOOL SYSTEM

1. Facilities Description. The organization plan for the Moss
Point Separate School District remains basically as described

in Section 1,page 6e of this report. One change resulted from

a fire which destroyed one elementary building. Two elementary

schools are now housed in one building, with each school re-
taining its name, teaching staff, anc students.

2. Enrollments. Total enrollment for the school district during

1974-75 was 6,742 students. This was a decrease of 97 students

or 1.4 percent less than the preceding year (see Table XIIe).

Six of the 7 elementaiy schools showed a slight decrease in.
enrollment from FY 74 to FY 75. The junior and senior high school
enrollments increased slightly during the same period. Average

daily attendance (Table XIIe) showed that approximately 95 percent

7Th
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Table Xe

Area Employment by Occupational Categorizations
During Exemplary Program Operation

Employment

0Lcupational Category December
1972

Employment
December

1973

Employment Trends
December 1973-1974

1974

Agricultural (Production) X

cod Processing X 'X X

Agricultural Total X X X

((xeral Yanufacturing (includes
!latex and wood) X X X

.
Apparel X X

Printing and Publishing X X X

Xachinery

-

4ther lanufacturing (furniture,
fixtures, paper, stone,
clay, glassfand metals)

!!..Inuf,t,turing iota! 21,080 23,960 29,890 53.82

i:cnt.rNetion 2,080 2,870 3,370

Irns.portaticn and Utilities 760 850 880

:Z(14-tle And Retail Trade 3,830 4,580 5, -230

lin.ln,v, (0t., and Real Lstate 610 720 820

Jervike antl !'i:,c'ellaneous 2, 240 2,760 1 2,720
0/

,,,v,._11.it 4,270 4,420 4,500

2,r5o -06o

i *AA 17),940 18,560 19,870 42.92

37,02,0 42,520 44,760

4 ni 1,53( I. V

( i"iii in (Ahor )ti 4- '0 41 7h0 , 4( ')(10 100Y
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Table XIe

qslumber of Persons in,Jackson County
Receiving Welfare Assistance by Category

No. Recipients

Category June, 1969

No. Recipients. No. Recipients
June, 1971 June, 1974

Old Age Assistance 688 4 734 737

Aid to the Blind 12 19 1

Aid to Dependent Children 990 1,379 1,699

Aid to the Disabled 242 293 340

1

[

.

- TAL PERSONS 1,932 2,425 2,797
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Table XIIe I

Moss Point Municipal Separate School System
Enrollment and Average Daily Attendance

During 1973-74 and 1974-75 School Sessions
(By Attendance Centers)

Enrollment 3rd mo. Trend *A.D.A. 3rd. mo.

AttendanPe Cenffrs 1973-74 1974-75 % 1973-74 1974-75

Elementary Schools
Cratles 1-6

'CDarlotte Hyatt 397

700

---

377

680

X

X

382.15
689.90

360.45

"663.85East Park
h,scatawpa 918 901 X ' 883.15 863.85

Freole 793 753 X 738.25 709.25

magnolia - . 286. 255 X 216.90 244.65

orange Lake 283 291 X 270.40 274.45

West 316 260 X 303.75 247.45

Elem. Totals 3,693 3,517 -4.8 3,544.5 3,364.35

,-,

Junior High Schools

Grades 7-9
Ed Mago 987 970 X 936 920.15

Manolia 892 935 X 841.90 846.20

Jr. High Totals '1,879 1,905 +1.4 1,778.80 1,766.35

Senior High School
Grades 10-12
Central 1,267 1,320 X 1,197.45 1,275.35

sr. High Totals 1,267

6,839

1,320

6,742

+4.2

-1.42

1,197.45

6,520.75

1,275.35

6,406.05School System Totals'

*A.D.A. denotes Average Daily Attendance



of the elementary students, 92 percent oC.the junior high
students and 96 percent of the senior high students attended

classes daily during FY 75. The figures for A,D.A. varied

little from the figures for the preceding year.

3. School System Faculty. During the 1974-75 school session, 333

persons were utilized in professional positions in the s&hool //

system. Table XIIIe shows the level of preparation and the
position of the professional staff.. pvIn addition to professional"

positions, 22 para-professionals were used as teacher aides.
Although some of the para-professionals had taken post-secondary
courses, none hold a baccalaureate degree. Some of the professional

petsonnel earned maser's and specialist's degrees during 75,-

but the number of pOsitions remained the same as for FY 7 ,

School System Administrative Structure.
(See Figure 4e, page 120

5. School System Curriculum. The Moss Point School Syst m offers
elementary activities centered around art, communication skills,
health, mathematics, music, physical education, reading, science

and social studies. Students participate. in each of the afore-

mentioned areas during grades 1 through 6 or at some specified

,

interval during these grades. Emphasis is placed on basics and

"their mastery by each individual student.

Requirements for the high school (Grades 9-12) remain as those
cited in Section 1, page 10e. The high school offers a wide

variety of courses and is approaching the comprehensive high

school level in curricular offerings.t

6. Dropout and Transfer Trends. It was reported that 288 students

dropped out of school (Grades 1-12) *durint 1972-73 compared to

329 for 1973-74. This is an increase of- approximately 14 percent

during the time the exemplary program has operated. Indications

were that the senior high dropout percent+ was less than the
previous year but the,,percentage of elementary and junior high
(Gr. 1-9) dropouts increased from TY 73 to;FY 74. The overall

school system dropout average was, approximately 4.8 percent for

the 1973-74 school year. Reasons given for dropping out of
school were the same as given in Section 1, page 13e with the
most frequent reason being dropout related to repeated failure.

Information was btained in regard to transfer students for 1973-

74. It was report ed that 388 studetns transfeired into the
Moss Point School system, while 645 students transferred out of

the school system. -Thus, approximately 66 perCent more students

exited the system than entered because of transfer.

8 I
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Table XIIIe

Protessitnal Development of Persohnel of the

Moss Point Municipal Separate School System
for the 1974-75 School Session

Doctor's

Degree

Specialist's
Degree

Master's
Degree'

Bachelor's

Degree

Non
Degree Totals

:. .

.

a. Elementary X 1
.

18 ', 130 X 149.

b. Junior High
X

X' 4 .76 X 80

0 /
c. Senior High X \

t..

2' 15 53 1 X 70

d. Administrators I 1 19 - . 1 X 22

E. Counselors
d

X 8 ..3 X 12

t. Teacher Aides X X X X '22 22

ToTALS 2 4 64 263 22 355



7. Financial Status of School System. As shown in Table XlVe,

revenue for FY 75 increased in each category with the exception

of federal funds. It was noted that local revenue increased
slightly more than did state funds allocated to the school
system. ,Federal funds decreased 1.16 percent while the total

revenue increased 6.29 percent from FY 74 to FY 75.

Expenditure per pupil showed an increase from $555.40 in

1973-/4 to $595.47 in 1974-75. This represented. a 7.21 percent

increase. These figures were derived by dividing the total

revenue less capital outlay by the total number of students enrolled

in the School system during FY 74 and FY 75, respectively. The

increase in expenditure per pupil is due to: (1) a slight decline

in enrollment; and (2) an increase in the budget for the school

system for FY 75.

4
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Table, XIVe

Revenue for the MoSs Point Municipal
Separate School Dist3ict, for FY 74 and FY 75

Iype of Furds 1971-74

Z

of

Funds

1974-75

Z

of

Funds

Trend

7

FY 75-FY 74

.i. Ixcal $1,126,999 30;49 $1225,679 31.20 + .71

F. State 2,420,190 65.47 2,590,647 65.92 + .45

C. tedcral

ii. ivt.,1

:holuding
capital

149,660 4.;04

f

- 113,236 2.88 -1.16 .

'utllv 3,696,840 X 3,929,562 X +6.29

. fot.ff.

Le-;,1 capital

outlay 3,652,349 X 3,881,915 X X

F. Lrcrditur.e

,...

:'el l',Ipil 555.4 595:47 X +7.21

per pupil ',as derived by dividirg E by the number of

enrellcu during Ft' 74 & FY 75.
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II. THE EXEMPLARY PROGRAM

A. BACKGROUND INFORMATION

1. Origination of Program.

(See page 13e.)

2. Modification of Existing Programs.

(See page 13e. )

B. SCOPE OF THE PROGRAM

1. Participants Served. All of the Moss Point Separate School
District's approximately 6,740 students were involved to varying

degrees in the program. This was accomplished by individual
teachers utilizing career-centered learning experiences with

the regular instructional program. On the elementary level,

field trips and resource speakers were used to complement the

career related units. On the junior high level, all 7th

grade students were enrolled in the course occupational

orientation. In the senior higWschool,.approximately 2/3 of .

the students were enrolled in vocational courses.

2. Objectives of the Program.

(See page 14e.)

C. PERSONNEL

1. Personnel Added by the Program. A total of 9 professional level

staff positions were utilized at the local level. during the

school year. These positions included administration, coordina-

tion, and instruction. In addition, one secretarial-teacher aide

Combination position was included in the project. All 9

professional level, positions were filled with persons meeting the

state certification requirements and having a minimum of a

bachelor's degree or higher. The organizational structure for the

Moss Point School System and the exemplary program are shown .r

Figure III.

2. Administrative Staff. The 5 persons employed to ac.,..ister

and coordinate all phases of the exemplary project had an average

of 11.1 years of teaching and administrative experience. The

staff possessed experiences from the areas of vocational agri-

culture, home economics, guidance and counseling; social studies,

histroy, English, business education, educational administration,

husiness, and teacher education. The entire administrative staff

devotes full time to administrative and coordinative activities.

The local project director had 8 years of experience in

business and classroom teaching at the I's:ginning of the project.

85
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4.)

,

Fe assumes responsibility
/

for coordinating all phases of the
vroy,ran with the State. Project Director, including recruitment,

andysupervision of all project personnel. He pur-
ci,asea equipment, supplies, and haterials; arranges for consul-
tative services; conducts in-service trainingr-ot staff; conducts
putlic relations activities; cooperates in-evaluation activities;
and rTaes necessary reports.

:1Le high school coordinator has 11 years of experience as a
teak,her and counselor and is responsible for coordinating all

t1 it it, concerned with the job preparation of the students
at the high school level. This coordinator also is responsible
for the:supplies and materials purchased or developed by the
career staff. All coordinators are responsible for staff
development, planning, implementing and evaluating the entire
e%emplary project.

;lc ;unier high coordinator has 8 years of experience in teaching
,Ind guidance. his responsibilities include coordination of

,,upplies, materials; materials development; assistance
in ccurse guide: development and utilization; development of
instruk4ional materials and assessment of the occupational
orientation program. Other functions include working closely

principals and counselors in developing, career explora-
Lioz. ak_tivJtiCs where possible. Oth*r duties are cooperating

te.icher-; in an effort to provide worthhile activities of a

-_ottm7centered nature which would add relevance to tne'acaderic
e: stud; acting as a consultant upon who the teachers
.1,2r suggested career-related activities; and providing

r r :;t-tc ,ource et cr material through well organized
ax, t'T

C

elez'entary coordinators have over 27 years of experience in
,:oun,ellfig and teacLer education. Their responsibilities

cv,taining and distributing teaching aids, equipment and
t, el_Lnontary te,)chers; sLheduling resourc persons,

,r, A,-:5.Isti1;g in the development of objectives, netliods,

ard itl,n of the elemLntary activities; assisting in the
tu,..% re:,purces; and conducting in-service programs.

01 the :;ecretary-teacher aide consist of tvping
curriculum materials, correspondLnre, duclicating

maLltainini_7 ti3es, col lectint, raterialF, and other

thc ,..irter education ,d-

:n pc-itiont, of titer koordinators were radc tor

of ...Tenentary coordinatcrs k..Iti roved to thkhigh

11,e ;1101 ,chool coordinator.Lecare an eler.entary

IOULI- (oordiuutcr rened and d r(_p1art-
.t roollref r%per ,t_i1(



for the staff for the current report does not-correspond with

FY 74 for the above reasons.

3. Student Service Personnel. The Moss Point project made no

provisions for hiring a counselor. However, it appears that an
eicellent relationship continues to exist between the career staff

and the 11 local guidance personnel.

These persons worked together in administering various aptitude

and interest inventories. Counselors also attended workshops,

in-service and departmental meetings, talked to student groups,

and assisted in all phases -of the -career education program.

The career education coordinators at the junior and senior high
schools assisted the guidance offices in scheduling students

for the next school year. Career counseling was done on an

individual basis when students requested assistance with course

selection. The career staff encouraged students to use career

objectives as a basis for course selection.

4. Instructional Personnel. The occupational orientation teachers

have a combined total of 16 years teaching experience. All 4

of these teachers hold bachelor's degrees and meet state certi-

ficati6n standards. They are responsible for teaching the 7th
grade occupational orientat.ion classes and providing leadership

in the juninr high school. Other responsibilities include
providing eAploratory experiences through discussions, films,

speakers, and field trips. They also assist-in evaluation,
reporting, and providing feedback on the success or failure of

procedures and materials used in the junior high schools.

D. PROCEDURES

1. Physical Arrangement. The exemplary project required no new

facilities=. In most instances personnel employed to implement
and administer the project were housed in room 10 of,the Central

High School building. Two of the occupational orientation
teachers were assigned, to career rooms at Ed Mayo Junior High

and the other two at Magnolia Juelor High.

The only special physical arrangements consisted of the creation
of a career office with furnishings and the designation of 4 -

'junior high classrooms as occupational orientation career rooms.

2. Review and Planning. A number of planning and review sessions

were conducted during the year at the local level. Planning

sessiOns were conducted with administrators, department heads,
counselors, and project personnel to decide on methods of in-

service training, project activities and project emphasis. The

project staff engaged in weekly planning and review sessions at
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the career education office. In addition to these meetings,

the staff participated in weekly planning sessions with
personnel at the various schools.

3. In-service Training. Prior to the beginning of school, a staff

workshop was conducted for the purpose of establishing and
clarifying the roles of all project personnel in performing and
carrying out the objectives of the project. In addition to the

e%emplary project staff, all teachers and administrators in the

system were involved in the wcrkshop. In-service manuals

were compiled and printed for each program level. These manuals
were used during the teacher workshop and given to the teachers

to use during the y.aar:

'in- service activities consisted oforientation of all classroom
teachers, counselors and administrators to the overall concept .
of /he career education program. Other activities consisted of
developing course objectives and curriculum guides; improving,
teacner materials; and demonstrating effective use of Materials
and equipment.

In-service activities were conducted with elementary teachers
during the school year. These activities assisted the teachers
'in the incorporation of occupational materials into their
kourses of study and minimized duplicaiton of effort.

The career project activites for the second year
ere structured and implemented in the same manner as used in

first year of operation. The project continued to provide
suffitient occupational awareness and exploration

t%ielien,es to na'c'e sound career decisions.

"10 aLcorplish this basic goal, local exemplary program personnel
rro,'idtd 4-,sic services to the elementary faculties. These ser-

-1,es ittcluded ot,taining occupational information, providing
,nd providing-resource persons to he utilized by the

(21L7er.t,1 1(_111:_ies. In addition, workshops, seminars, and field

:1 Nvs ::ere he:d ,e t6e elementary faculties toincorporate:
t ,_/ ,,:vvlopment into the regular instructional progran.

purTc,,e.-1 tnt prcTran at the elementary or

-N tl I's

, tc.1,Ler, in IrIplci:tntinv carcer ,wareness tl,rourti

bv the coordinators.

.o wito speal-ers', ana paterilis

t,c/-

p.ati(1...dtl.q1 of the` ._esT,n11nit- ill pwro,

c(,:u nd p,11'10, t)a

.

r
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At the beginning of the school year, staff meetings and district -

wide

To state and carry out program objectives and goals.

5. To compile a set of career companion guides.

wide faculty meetings were held. A considerable amount of time-

was devoted to developing anti assembling a comprehensive in-

service packet. The packet %%Ls an excellent method4of providing
teachers with concrete ideas for implementing career education

into the on-going curricular. The packet included a rationale for

career education; objectives and goals; ideas for implementation;

guidelines for writing career companion guides, utilizing materials,

effective use and follow-up of speakers; bulletin board and game

ideas; and film and filmstrip lists. In additon to these

packets, a simple method of relating career education to text-

books was developed. Twenty-one books Were selected on diffetent

levels. Various'ideas were developed on a page and chapter

basis. These ideas were presented in a fold-over "booklet" form:

A district-wide in-service program was conducted by the

coordinators in their respective areas of responsibility. At

the elementary workshop the above mentioned materials were

presented and discussed. Teacher reaction was favorable

because these materials provided them with concrete and workable

materials rather than abstract and theoretical concepts.

Several different methods and teaching techniques_ were used to
attain these aims.and purposes of the career program. Coordina-

tors conducted in-:service activities in the elementary school's on

a regular basis to introduce new materials, discuss planned -

future activities, and to solve problems concerned with infusing

career awareness activities into the curriculum, Individual school

curriculum councils were established to further develop activities

and provide information and feedback on the'suitability of

present materials, the need for new materials, and the overall

effectiveness of the career awareness program.

The awareness coordinators corked with individual teachers in

developing and using various methods for implementing career-
centered activities into their subject areas. A considerable

amount Of the coordinators' time was devoted to helping teachers

write Career Companion Guides. Other functions and activities

of the coordinators were ordering films, contacting and
scheduling resource 'speakers, developing bulletin board ideas,

'and developing teacher- student activities. Other career materials

such a, filmstrips, records, cassette tapes, study prints, books,

puzzles, and games were made available through the career program.

Career implications were emphasized by the regular elementary

teachers in their respective classes. Exemplary project personnel

89e
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assisted teachers in developing units, lessons, projects and
activities related to the world of work.

Some of the career activities conducted during the operation of
the career project are listed below.

-- Students engaged in various types of role playing.

-- Resource persons from the c9mmunity came into the classrooms

to discuss their respective jobs.
0

-- Students wrote stories about jobs.

-- Students participated in poster drawing contests..

-- Students acted out jobs through playing charades.

-- Students used stand-upofigures representing careers to act

out specific jobs.

-- Students collected pictures from newspapers and magazines of

people performing jobs.

-- Students used a mock store in.relating math to jobs in a

supermarket.

-- Students made paper -mache figures representing various

occupations.

-- students wrote themes concerning %bat I want to be when I

grow up."
,

Studerets participated in an Open-House Bicentennial Celebration
during the spring bf 1975. The celebration combined careers,

values and the regular curriculum. Third graders participated
in tiakin;!, hand - clipped candles, a nine-patch quilt, booklets,

and aft objects as well as other "artifacts." Parents, school,

officials, local dignitaries, and"visitors were gieeted at
the door by "doormen," served refreshments by young ladies,
and escorted through the school by "tour guides." All

pArticipants-teachers, students and career,coordinators--
were dressed in authentic costume. The entrance was festooned
with ,Areamers, flags, potted plants and borrowed artifacts,

As: .3 spinning wheel, desk, table, rocking chair, cradle

ilLd churn. Petreshments were'piovided by an elementa'ry school

cafeteria.

hi: As only a paitlal listing of th activities used to
inCorplatu career awareness into the: regular, if-;-;tructional

provrar, 1.it it should give insight into activities that .were
t,, the 1211111.pt (rt the 1:or 1 ki or work for el eurnt;tr.::

-dmitnt (2c ';.!14.112 1.)

O . .P.,

yo,t,
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A typical say of activities for students in the'elementary
schools would consist of a guest speaker coming into tfie class-
room to discuss his job, or other activities which might consist
of lessons geared to career.information, career handouts,

career games, puzzles or stories relating to the world of work.

Letters of appreciation were written by the coordinators to all
resource persons who participated in the program. Speakers
participating in the prograt included repiesentaxiveapf:

Mississippi Cooperative Extension Service, Moss Point Police
Department, Escatawpa Fire Department, and Moss Point. Fire
Department. Other speakers included a computer operator, a
marine biologist, a pilot, a pollution control expert, a
geologist, a cafeteria supervisor and health department nurses.

-In the-Exploration Phase in the junior high school, the primary
objective of the program was to help students integrate work
value's into their personal value system by:

a. Affording opportunities for students to exp ere career
opportunities available by providing care -related
information, materials, and experiences;

b. Aiding students in developing decision-making skills
for choosing a career through group and individual
counseling;

c. Helping students identify and interpret personal
interests, aptitudes, and abilities through partici-
.pation in a comprehensive testing program;

.

d. Assisting students'in "selecting a curriculum that will
best meet their needs; and

e. Aiding students in developing proper attitudes toward the
"World of Work" by emphasizing the contribution that
subject matter can make to aauccessful career in every
course that has career relevance.

In meeting the above objectives, the 'students were provided with

exploratory experiences through the specially designed course,
occupational orientation. The course was designed to explore a
broad range of occupatonal categories and levels which allows
the students to make a comprehensive educational and occupational
decision rather thanbeing forced into limited choices.

The occupational orientation course consists of six basic units,
the first of which assists students in appraising their indivi-
dual interests, abilities, aptitudesand skills. Unit II is
devoted to'a wide range of occupations in the area of Consumer

91
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education., Unit IV is devoted to public service occupations,

and Unit V is aboutproductiondistributiOn and" management
,occunatiors. In these units of instruction students become ac-
fitiaintedith a widange of occupations. Through the use of
2thands,-on experiences," resource persons, and field trips, they
learn about occupational settings, worker skilanetraining
needs and opportunities.

The junior high school teache used the "careers approach" to
relate their respective subjects to life.and the world'of work.
me teachers used bulletin board displays of careers that

(-elated to their subject area.

one teacher ce-.bined the study of'career'S with vocabulary study.
After students learned the meaning of such words as methodical,
,extrovert, intrbvert, realist; idealist, etc., they listed -

vocations that might require certain of these personalitytraits.

S.evcral teachers used the teletrainer, furnished by the local
C) telephone company, to teach1a unit on the current lige of the

telephone. Approximately 900 students practiced usiig the

telephone. Albng with the telephope unit students considered
the many occupations involved in making the telephone available

in everyday life.

\n claF,s involved in a unit which included a written
r._.,sr,-h paper utilized materials from the career room and the

';he student selected a topic about a career, researchedf .

.r, submitted a written report.

A !t,rber uttli.'ed the bulletin board as an aid in teaching a
(I, (cmunieations. A math class used the same techniques

rei.:t. the impc.rtarwe of math to various careers.

. unit on advertising,"one class used the classified

r th..! newspaper to make a study of job vacancies

t t art..). Several classes made ffeld trips to local
rrfcl, and 1,viness firms as a follow-ups to units on career

(.,ee Sample U.)

(c,114,atioual orientation classes participated in activities

It(h J 1,;-_tl,irw a caleer poster in poster contests, job

.ntorvie. role'plaving, occupatl pass word, writing and acting

,ac. .x _,Ht 01 ..)1,,v involving several different occupations, talent
tltre :,11(iLnts are encouraged to adionstrate their talents.

,';t1-4 hr-viht t( tin:- realization that a talent could he

in the riaIsfr.K. "ntiler simulated activitlec were trwged

'A to learn about crL.r4rs.

-92



The above is oAly a partial listing of the many activities and

techniques used by the junior high school teachers in attaining

the objtctives.ofithe Exploration Phase of the program.

"The career-centered curriculum at the senior high school level

is a continuation 6f exploratory experiences received by students.

in the elementary and junior-high Jevels, with additional emphasis

being'placed on occupational preparation activities. .Students

receive assistance in planning for nd attaining vocational goals

and preferences either in the form )6f additonal vocational
,

- training or work experience.

The aims and purposes of the program at the high school level

were:

1. To carry put the aims and. purposes of the original, areer

educations goals;

2. To prepare materials, for teacher use and to obtain material

for teachers;

3. To involvd as many people in the school system as possible

in Olt career education program = this included teachers,

adminisgrators, counselors, parents, students* and others

in the community;

. 4. To inform the "general public of the care r education program-

. and its goals;

5. To proviiie.students with,a variety of occupational information

%4 and counsel1qg ser?riees'

To get teachers to use he career education ,.concepts in

their subject areas; and

A. ,
lo instouct teacher§ in the develdpment of career companion

guides and to compile therri after_ having corrected= those in

need of correction. *

Several methods were employed by tht:career staff and clas'sroom

teachers to attain_ he objectives of the senior high program.

Students weee encouraged,to take full `advantage or the career

program. cr4 senior high school teachers were provided with

cassettes, filmstrips, films, and written materials- about various

,,ctupations. NeFspaper publidity,sbmmunity leaders, and adult
,

!ducation classes were used to better inform the public ofCareer ,

education. Having gueSt
.
speakers also helped torinform the

public of tie
%

.

e program served as good public telations, and

informed spudentt about vartbus occupations. fA bulletin board

display oh coireer etlucation was,p3oced in a central location in '="- 4 :

9 3
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the high school. The high School coordinator and high school
counselors at tames worked closely together in providing infor-
m',,tioh to students regarding such things as'occupationsl

information and course selection. An assembly was, given under

the dirction of career education personnel for the high school
students to better acquaint themselves with course 'offerings for
next year. (See Sample V.)

Each strident was provided with care* information in English,
math, social, studies, and/or other required courses. 'The
vocational program offers job preparation courses in business
education, distributive education, hlome economics, mechanical
drawing, metal trades, building trades' and industrial drafting.
In the above listed vocational education courses, students are
provided with opportunities to learniSalable skills.

A eareeN fair was held during the spring semester 1975 in the
high school gymnasium. The fair gave all high school students
at oppoptuni!'4y to familiarize themselves with the career
opportunities available to tlyem in their community and to focus
on the education or training they would need to perform
effectively in specific ioccupations. A secondary purpoye was to

involve the business and industrial, community in the career--
decision process of high school students.

`a_veral business and industrial firms participated by providing
` c,ths tor the fair. The displays for the booths consisted of)
,,rt-!<,entations on film 'cassettes of persons .working in:different

0)s, pict6rVal dispLys of persons performing tasks, relating to
,ccupations, or machines or equipment used in making

odiiots and an explanation of the skills requiredifor their
Tr.ttlk.n. ..P.c.P4..usentatives,of each company or organization,manned

th,. booths to an.4wer any questions students might ask about
a%ailable careers and company b&nefits. Host. participants

1,11,tied out IroLhures or pamphlets explaining career opportunities
pertiuvnt data. (See Sample W.)

. id,r0c btudent who has' elected to follou, a coller,eprep
,wrt.luv;,experi(Ap.les career related,activities introduced by

at appropriate times in his classes tyrdughout the

11

f

:.2 ,Y(0Jtioual stedent has the school day-dividifd so as to attend

11.!1.At. cia .essb in the morning and thr4hog's,c h Ir. one of

yoLdtionol programs to the afternoon. In the cooperative '

rie spends three hours in reLited and claves
thr ,thtff half day in a.shop, store, or other type station

training.

Vie
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The activities of the guidance personnel are centered around

the following.: collection, organization, and analysis of

information concerning students' interests, abilities, aptitudes

and personality characteristics; counseling with students con-

cerning problems and'educational and vocational planning;
administering tests and maintaining records; assisting in .

identification and selection of students for vocational courses

and/or remedial courses; aiding students in obtaining neede'd
services provided by local,, state, and/or federallagencies;'
providing occupational educational and economic information to
students; assisting students in' educational and job placement;

and engaging in evaluation to determine the effectiveness of the

guidance program:

The guidance personnel utilized'the followint tests:

Stanford,Achievement (Advanced and High Levels): To test

the educational achievementg.that'are commonly-.expected of

students ina modern comprehensive school; to prpvide
dependable & objective basis for evaluating the hurriculum

program. (Grades 8, 11)

Ruder Preference Record (Occupational). To provide A

formal atignation and.classificationof student interests;
to stimulate studeritsoto think oonstructively about interest
in relation to occupational choices. (Grade 10),

Otis-Lennon (Intermediate & Ackranced Levels). To provide

comprehensive, /careful, articulatelassessment of general

mental er scholastic aptitude! ,(Grades 7,11)

American College Test (ACT). Toassist'students in making,

appropriate decisions,concerningOollege attendance; to
piovide schools and colleges with objective inforination

about students; to identify and assist in the solution of

educational problems; to communicate additional knowledge
about education to the general and professional publics.

(Grades 11; 12)
,

Armed Services Vocatioal Aptitude Battery. This test is

similar to 'tile Kuder Preference Record. 1.t was' administered

bythearmy.,

All guidance personnel served in the same capacity as other staff

members in reference to.the career education project. The ---
counselors were very valuablein providing avenues of, how best

to work with the staff, the student body, and how to get the

maximum from allpeople in the comiunity. The counselors

offered their assistance to'the students when needed. Counselors'

talked to large rpups,of students; about their schOol record and
.
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how it would follow them into the world of work. Counselors

attcnded workshops, in-service and departmental meetings, and
were Pelpful in making the career education program meaningf'l

to many students and teachers.

5. Instructional Equipment and Materials. No project funds we e

used to purchase equipment or commercial materials. Two if mm

projectors were purchased by the high school and were ivai able

for use in the career project. For Listings of equipment and

materials see Section I, page 24e.

6. Parent and Community Involvement. The relationship between the
school and community continued to improve as the career project
staff continued to utilize parents and community resource people.
In addition to keeping parents informed of the objecti-Ves and
activities of the project, an effort, was made to get tIrm in-
volved asihelperf, con field trips and projects within the school.

An exampl of community involvement in the career program Was

a request by the chief Of the Moss Point Fire bepartment for

assistanc in adve'rtisinc; vacancies in his department. Flier

describim, the positions were developed by the!career staff and
distributed to the high sebool seniors: For examples of public

relaClzps activities conducted by the career staff, see Sample

pudo:t. The career project was designed so than all students
itaaays 1-12) would be involved in the project and ail costs

incurred would be included in the career project budget;
Approximately, $147,427 was budgeted (or the projeCt for FY 75.
Cederal tunds (Commissioner's.Share/and Fare D) amounted to' about

'01,/41 or 62.27, of thee total Uudg i. State and local funds

ailounted tO approximately-$55,686 r 37.8% of the' total budget

for FY.75.

Icr-plipil cost for the program was determined by dividing the
tc)t41 bia.lget by the number of students served. The total

c!Nenpiary budget was $147,427 and the number of students served
ti t,,12. Vbe average cost per ci.udent was $21.87 per student
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Point teachers to Kold
career. educatkin 'workshop

- Plan, ar under rVdy fora half
day V4t.tik,Nop to familiarize
Mow. Point teachers v. ith the

` I serer e4iue.atton prog-
ram

Ntr I }net Joht high school
(.7rdlnator 111 the career educa
tam pr+grarn and orgatuzer of
the lug 19 in-ser% ice 4shol).
said it Is designed to-let the
leather, itillisitrtidt tifel can

textect trowt tfleschool's career
educatin-afftee

According ter "Mrs Juhl. the
rtep aliment can otter the

7< b i..0 se ices.
t,ese lad-hide

I Il ,pt ikers Th-othei
vo:1 cen'at t anttarrange Malts
by guest Itdkers who will
explain teed iipations to the
4,t

Carer' tttlu_ anon films The
ott, e he able to order tithe.

MO err, trig .titte'rAt. career
id /7 ht shout ti tie

.k er!!LIVI :
:104! AI 111 tit rtal4., I art er

it I' Ili b7
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Teciher workshop
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Leggett attends
national meeting

George Leggett. director of "At presentlitere are very few

Career Education for the Mats career oriented textbooks and

Point School District. was they are not in wide use." Leg?
recently selected as one of only gett said. "lite ha* overcome
three consultants fmni Missive- this problemJy developing
sippi to attend a national confer- program ideas to wee/unlity
once on career educatiott." the teotholdtc"

The contort nee. sponsored by As an example Leggett said a

. the..U.S. Office of Education.. elementary grade reader might
washeld in Wallington.O C..for havea story about a.vish to a
the purpose of generating new, farm: The programaccompaiy-
ideas for the rapidly expanding' ineihe text ivhich the teacher
career education field. has been giveti would give a list

tiot-.d forthe innovations in of possible local speakers who
4 career education originating could be called in to talk to the

under his direction in the Moss clam.. listidets fur games or
Point program. Leggett is rec. bulletin board ;. and give a
ognized as a leading authority breakdown of the career oppor=. on career eddcation aeross.the tunities that are related directly
state and in marry parts of the or indirectly to farm work.

nation. Leggett said he found the con-
In addition to requesting a .fererite very-worthwinle, learn-

descr ipfion of Moss Point's ing as much from the other par.
career education program for ticipsnts as he gave.
use as a diode! program. the con- On the local level Leggett said

ference was also particularly he is tanking forwardto this year
interes4d in two Moss Point as the'reareer education prog-
innovations. ram in the Moss Point School

The first was the local iiiser- System has been funded for a
VIC. paining prdgram. second year.

"What is unique about our - --Wepadanexcellentyearlast
program IS that it is a local pro year and I believe we are going
ram designed by or local to be able to do even better this
people," Leggett said -Many year. Our teachers are now
rchools try to bring in outside oriented to the program and we
consultants to develop their have developed greatly
teacher training programs. As expanded -supplies of resource
these outside consultants are not materials and people." Leggett
familiar with the local situation said.
and its problems. the results are ' Leggett said he is pleased with

not always satisfactory." the work being done in career
Things covered in the local in- education in Mississippi, and

strvice training program touch said that this 'field is one
on almost every area of educe- which Mistos.sippi is lead-

. tion from how to set up career' mg the nation because of a
oriented bulletin boards. to les- number of forward looking
site plans. to a complete-1)14o. people in the state education
raphy for the teachers to we to board.
-.1 tiptheir ',Niko programs.
The second Moss point

yahloilis the nrIntrant's ability to
relaweareer education to exist.
root tiootwooks
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Point career education
progiam becomes model

for
s

By TOM DONNELLY :

' It was sinaltand feisty George
Legget. who built %loss Pima's
career education into national
acclaim

He initiated the program in
the Moss Point School District
-about three years a,",t starting
with littlit :none~ and

honchoed thewrograin out of
pothingness into one that is

often used ti . national educator.s.
in Si ashingtoli as a posiei to fol-
low

For Leggett it was a dream
come true whet his program
sks rocketed lute national .pro-
mmenN.

Although Jost as Mildest as he
Is shrewd t'e points lit hi- iv sic
tants in tie pe-sgrins nisi the

sc hoot min) oast ratym a, iy,.
for iii' sots

cee
nut siod. mon.ation of the

procr co ',AY, that student, ire
taught appt% thcor".

prao I. at i Louie- are kis
`introduce-I to ;he red! working
%oriel' Lil:alai t al
clear', and 'tiorout ;:.. depo if!
in textiNg111ti t qii.11114,1
depth o.'ittuoa , tits raira,

the intrt.lui tea, m ji Ault.
mg pride J' A r'd 'Jr's
with Awarcilek.,. it 'he gram
mar si him} kw; al, t t tit.tanie
right of, thro..gn hik a hoot
'raduation

This '.ar 0.10'4 1.141S LeggCtt

has worked + ..reer

city-atom tot I r+43 the
state s varems 4 ,41tigtS and um

0..111 ',Hort tic i.cep the

lint`tan, aim mg a tug through
the I 11,4

;.t - t
[(trotted in th stre t
career elfin anon prograta the

pa-.1 the% have

setairai cyeatiorr
unto it wif from th err iloor

corm ,:tury

educators
Teachers alio.sayteggett and

kis staff have made them more
career Zeoriscious Conscioui in
the sense that everything taught
in the classronrn should be
unconsciously interwoven into
and related to career education

Moss Point's Career Fair this
year, again under the direction
of Leggett. was a success He
was thrilled *food descnption

There was no particulaP glory
in the fair for Leggett himself
or his staff. But the rapport
created -from-the-fair-between
inaustry-business and student?'
soared higher than ever

This .to I.eggett w.as
ultimate aim of the entire fair

About 20 businesses and
industries from over Jackson
Crudity erected booths and dis-
play centers that were ultra-
modern and unique Represen-
tatives from the concerns
manned the centers, passing out
brochures and answering lop
mons about their- varnitis fields
foi fast mated high schoolers

Not only were students
enctianteVy intricate details of
the different businesses, but
parents had a night se aside for
their viewing -

But the iteep-selted interest in
the requirements elfin ation
and other demands made by

_nosiness and industry on paten
hat employes by students were
higlilight,,if to Leggett, ,
'hr school district oirertor of
f'areer F:ilucation 1,epartnitat

1.eggett ompluetiztfl that the

paraidourit reason for the fair
K as to give studerds a realistic
insight into the V. v.at life will

bewhenyine -hters a
parti illar prrdek.
sion

tI o lit, said the.giu,tli(iea-
f tom. ;sorkitie. undrii

yah ot 'I. 1 c.re
01*r.reasons for thc ponsor
ship .A the fair by h pail
la.1 it and the ,Mass hool

Mississippi Chemical Co.'s
booth: manned-by Miss Pam
Hudgins of Moss Point, secret-
a6 to the firm's personnerman-
age', featured a lighted back-
wall with pictures and copy, that
told some of the chemical com-
pany's story.

The display istressed that to
protect the environment the
company is investing Ii3S million
to meet all air and water emis-
sion standards

It also noted that Missnsippi
.Chenugal has laisiChed an sift
ressive search for additional
natural gat.needed to mak',
more nitrogen fertilizers.

Cinderella Knitting Mills-of \
Mississippi, Inc° featured a
booth designed by Mrs, Vicki
Prosser, secretary to the Moss
Point plant s manager,.

In addition to, garment dis-
plays, brochures and pamphlets
and the answering of questions
by Mrs Prosser, uniquely
decorated backgrounds with
hard-pointed questions about
abilities, preparations and whit
the future holds challenged the
minds of ;indents

South Central Hell Telephone
co with its information center
and lighted telephone display
captured its ,hares of the youth-
ful audience, as students lin-
gered around the display instead
of mos mg on

And the Arm-proved that Ilya
'Sick Sixties are truly history.

as both sexes pressed in hard to
listen to the military representa-
tive explain the job oppor-
tunities, available schools and
fmancial.benefits to be der'ved
from the service, including a
youthful relement

-t

1 0 0

rote in helping yea
obtain imploymeat,
Outlining- in detail the y
other ways in which soe
Chamber is directly reload *
the 'financial, social mid morat\.

entireof the ntire cosmitale-
icy.

The world of education Mao- \
made its bid to students with a
booth that gave tbem an imiglit
into the many curriculums
offered at Jackson Celine,"
Junior College in Gautier. Nor-
mation freni.the`JCJC ender
also included the' 'met-
astatic,* voeatiodal cur-
riculum at the school and its
practi;a1 application to atea
,ndustries .

And there were others such as
,international Paper Co. of Mom

Standard Oil of Pas-
cagoula and Corchem Harm:.
tOries CO from the Bayou
y,usitte industrial complex.

Pm*

One school official noted that
several years ago it might have

been nothing short Of a disaster
to hove had a representative
from the military and a service
booth as a part of the fair. But
just look .how those kids are
flocking over there."

Mrs ynda Johnion, secret-
ary to Mrs. Ann Avent, execu-
tive director of the Pas-Point
Chamber of Comtterce,
unfolded many unknown func-
tions of the Chamber to students.

She also informed students
how the Chamber plays a vital
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i -, to talkL:.:.rl 11zee .. .
eat PTA -iTiocting

ST. MAIKT14)-- Moss Point
career education director
ilcory lAitge:t v. ill speak at St.
Marlin joaaor-senior hies school
Parch:- Te:::cher-Stuicnt Asso-.

4

ei:Iti 311 rommg hero.

Ivov
.414SA will mcf,t at 7 :3'1

the high school lib-
Lary. aqiirgag to Mrs. Walter
A. \1e.;:. r., president. . .

She .urged par_nts and -.

interested members of other,
)'TA groups to atteod. ,

The high schol g;:i4ell club
unit %till have potted plants on
sale at Ott meeting also.
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PACES 122 TROUGH 134 CONTAINING XEROZED COPIES OF

NEWIPAPERPHUDOGRAPHS AND ARTICLES ABOUT THE PROJECT

WERE REMOVED/FROM THIS DO I um PRIOR TO IIrS BEING

SHIPPED TO THE ERIC DOCUMENT REPRODUCTION SERVICE. .
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III. EVALUATION ANALYSIS

S

V 61.

The evaluation section of the final report for "A Career EdUcation,

Project on the Mississippi Calf Coast" focused primatly on the edu-

cational..goaI andobjeotiveir of the project. Esti' spcific-objective'b

was investigated by the third-party evaluation team and the findings

are reported herein.

obtained,Data for:this evallition were frOm the following sources:
.

1. Analysis of reChkds and report). .

2, Analysis of instructional materials and-method's.

. -,,e

3.. Analysis of
r
progtam operations.
. .

0
4. Analysis of equipment, supplies,4Urchases, etc;

-

5. IntervieWs with teachers, students and administrators.

6. Review of records containing public relation efforts.

4o

7. -Analysis of in7segvice.education activities,

8. Analysis of data obtained from questionnaires administered to

students.

9. Analysis of data :btainedfrom questtonnaires administered to

teachers. 1

10. Interviews with State Departtent of Educaticin personnel,

consultants; parents and Others who were directly and indirectly

connected with the career program.

Utilizing the objectives developed for this project, the resulting

{evaluation {forts were centered upon the program's educational goal

as a standard by which the outcomes of the project were assessed,.

4

PROGRAM G0711, -- To produce a prOduct (studdnts) with sufficient occupa-

tional'awareness and.exp1Oratory experiences to make sound career

decisions; to make career preparation in accordance with these decisions;

and to Ater and adVance in chosen Icaieers. In order to accomplish

this primary goal, the ultimatt:objective'of the project was to

establksh'comprehenspie career-ceitteredactivities for grades 1 a.12

the Moss Poiht Separate School District.

0

ObjectiveTL: To establish an administrative structure for the effective

'1ementation and operation of the career-centered
The administrative structure for the career

1"
119e
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' project forFY 75 remained "the same is for the Preceding
year. (She Figure:4e, p.,12e.) The Vocational-Technical
Division of the Mississippi State Department of Ectucation,

responsibIe:for adminiettietioci at the state level and
the Moss Point Separate School District wps responsible.
tor locillfimitistrntrO. A qualified administtitor was
..employedto serve as local'dirictorof theprOject. The.;

local director held a mantes degree, met certifitation
cequifements, and ipoisesse4 9 years of experience in
vocational-education and business. His responiibilities
included maintaining a qualified-Career staff, conducting
in-service training. activities, completing the necessabr,
forms and report condu6bing the program, and planning
.an effective career program for the ybar. The,adiiniatritive

, strutture,apiesred to work well at the local,level. Release
7 time for in-service_ training'Of teachers ciptinued,to be a.

positive factor in implementing the career prOject,
.

To begin the second year of opertion a career education
in-service irainingreprogram was conducted during the week
prior. to thahbeginning of school. This helped the
coordinators.ba classioom teaChets understand more clearly
their roles in the project. It also aided 1n the achedulilg.
of equipment and the dissemination orcbreer materials.

- . .

Objective 2: To develo an understandin. bilsdort for the cateer-
.

centereryroject from'individuals and groups from within
' the school system and community-at-large. Public relations

activities on the part of the career staff dontinDed to
adequate for meeting the objective of the prOject.

The local Career Education Advisory Committee whose
membership consisted okstudents,partnti, civic organization
representatives, educaiars; and representatives from
business and industry continued to serve as a 'sounding.
board.for idlas and advice. Tile committee continued to
advise the Career projeci staff concerning public relations
activities, coolieratlon between the school and community,
and h'elpesi. secure community resources and talents for the
project. .

.

Radio and television programs 'publicized the career eauca-
tion program activities iu the Mobile and Biloxi area:
Newspaper coveiagelof !career project activities helped to
publicize events such as the bicentqnnial day and the careeF
faLr. (See Sample S.)

'Other public relatlohs activities included smalP.groups of
,teachers meeting with members of the career staff; letters
Inre printed and given to/students along with instructions

120g
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.

:- on how to ex plain the career progrea to theirpecents;

. - and teacherAreports oectroer education activities were
. .

.
. distributed.tO:other leacherire. Numbers of the career.

qduaation!staff'appearid on.programs of'civic:clithe and

parent - teacher' aroFpo.po explaii the.careptaducatiom

program. (*.rill, the public relations program conducted
by the'career stuff appeared to be adequate fo,mietAthe

t; .
. .

..'. .:..e objectives of the, project. it 16 . ...
I

? I
. 4 #

' During the &fret year of operation' of the project. as Anstru4!.

meat fVym which to.measpisooveran. attitudinal gains,
toward tVe Weer zonCept was preparic4 field tested, and
administered to a group of teachers who were involved
the career project (raspirimental) and, to a group of
teachers (control) who were not itgblvett in the project is'

' a pretest measure. No significant differences wire found;
thue;aposvpteet'tontroi group design'waiutiliald for
gain in teacher attitude toward the career education
concept during the firstjear Of operation of the prOject.

(See Tablet;. VIe, VII', Aind IXe.)

Prior to the termination of the second (final) year of the
project the above instrument sies administered too the

,/' teachers who had participated in the project', For changes

in attitude. toward the career concept during the second.

year of the project lee Tables XVe; XVIe, XVIIe, and-e'

'XVIIIe.

An examination of the Tease indicates no appretiable

change in ittitudetowarathe career education concept.

1/40 ,during the first year was maintained with little, if .

However, it "should be pointed out that the gain'reported

any, regression Nutitig th04second year. .

.
1

.

.. -
...

le"

Objective 3: To ptovide appropriate career,awareness and guidance

expiences for students at the elementary level: To

accomplish this objeCtive the elementary coordinators.
provided, the elementary facuities,(grades A-with
occupational inAprmition,'connseling, resource persons,

, 4 and other essentlarsetvices and assistance to incorporate'
the career education concept and activities into the
regular instructional program. ''

'

- I

4.

0

In-school. in-seeice'activities consisting of meetings

with school .faculties, 'small groups of teechers,:and

individual teachers were hold on s regular basis to; get
the program started. Individual school curriculum

councils continued to develop materials and provide
administrators with 'feedback on theilusefullosis of

material's, and the overall effectiveness-of the career,
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1TABLE Ve

e

7

, Comparisons-of Mean Scores for Mimi PoihtTeachers in Reference to
theirAititudes.Towerd the Career Concept.

..
le.

.

Mean Mires
1973.-74 974-75

. 1. Choosing a.career is ones of the most
.impqrtant decisions a person makes

during his lifetime. . T

2. Career devefopmept is,a continuous
process throughout the-lifetime of an

-..individugl.
0

: -
, 3.. Ifthe school cutriculuM were career

m4c4.0ted iiewOuld be relevant to more.

atuaents.

4.72' .4..77

4%1" 4.42

,.0

4.14 ..". 4.03

' 2
4. A major purpose of.educaV4on should be

r -,
to'hel.student1/44ffelop sound career

csiojectives. , , ..:.4.29

. \

S. ,Emphasis on jobs and work in the class- ..iF
.

r

.room may toad to a better quality ' t

eduCational program in our schools.- - 4.07 : 3.$
V

. , .
.

-: .

'6. 'Instructton related to careers is more'

. appropriate. for males than for females: . 4.08 4.21

1 .
.

-N
-1'

7. Community residents are.eager to t
,.

.4.

the schools and discuss their jobs
with students.

N.

.3.54 3.49
. .

4.17

'8. Local resource persons would make
career

m
Telatid learning experiences

meaningful'eanisgfulto the "students.

9. The school Curriculum'ihouid deal less. ,

ufteh ahr.trailr ideas and more with people

)riente4 prOblems*

10. Developing a positive, attitude' in Students
in reference to work should be a major

concern of'the schools:

11. School dropouts may be reduced through-

the introduction of career - related

. materials in the classroom.

'

" 122e

4

4.23 4.14
ti

. .

,3.96 3.84 5. '
*

4.26' 4123.

4.69' . 1.94

.
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12.Leirnin% experiences selating to careers
are for those students who cannot succeed

in an acadedic program.

13',. Relating a student's learning experi ences

to the world'Ofwork should increase his
motivation. /

- /

14. Career-related activities ahould be
'integrated Into the regular school '

curriculum.'

TABLE Vie Cont'd

. .

l5. At present, students have, sufficient
orientation:pertaining to the world

c
ofwork.to'make sound career choices.

(5.0'itrongly agree, 4.0 agree, 3.0 undecided, 2.0 disagree,

1.0 strongly disagree) 0

-;

'3.70° 4.02

4.16 4.16

.

4.18 4.15

3.39 3.41°

.

;I

I ,

.1

0

t

108
123e

O 1

.

I.

,

I

..
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TABLE XVIe

Comparison of Mean Scores for Moss Point Teachers in Reference to
Their Attitude Toward Career EduCation at the Elementary Level.

O

tisan-Scotes

1.

1. In the elementary sr:dee (1n6) children
should be'made aware of thelverious.
occupationsowithin our society.

2. The elementary school curriculum should
be concerned with helpihg each student

----7-----develop-a_po.sirive self

3. The elementary school curriculum,should
enhance the social skilli-Of the students.

4. At.,the elementary level,.careet -related
instructfOn should utilize jobs of th2

family, community, state, nation, and
the world.'

1973-74 1974-75-

"4.18

5. Knowledge of Various careers can. be
nhanced through occupational role
playingby the students.

o6. Elementary Schools should have. workmen

tepreienting.varidds levels of'oCcupatiOnd

. visit the school and explain to the students

. their jobs -and, contributions to society.'
. .

Ilementity-sChoals- would he,improvectif

the curriculuM were centered around the

world of work's.

8.. Good attitudes toward work can be delieloped'

more readily, in elementary students.

g. Cate4r-related activities lip excellent
for developing individual capabilities of

-.young Students..

i
10. Elementary school (grades 1-6) is roc; early

fot a student to start thinking !bout the

world work. .

390

- 4,.04

4.17

-3.45'

3.84

4.01

4.16

4.44

4.23

' 3.88

4.10

°Cal

3.31

3.84'

3:42

3.77 3,91

J

(510 'trongly.agree.,4.0 agree, 3.0 undecided, 2.0 disagree,

1.0 'strongly disagree)' 0 .
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TABLE XVIIe

Comparisons of Mean Scores for Moss Point Teachers in Reference to
Their Attitude Towald Career Education at the Juni* High Level.

1. .During the junior high school years,
children should be allowed to explore

ro their various occupational interests.

2. Career activitiesohm4d be the starting

point for instruction in school.

3. The major purpose of careet exploration
0 to assist young people in evaluating
-their indiiildbal-interests-and-ability.

4. The transfer of imaging from the -abstract

to the practital iivenhanced through career

exploration. , .

5. A major source of career information
should .be the classroom teacher. -

. .

.

6. Students should be.famtliar with, the
present economic system and' itm
implications within the world of work.

7. Simple job activities or procedures"
'aands-on experiences) aregessencial

to dareer learning'experiences.

13. Both academicallyand_vocdtionally.
oriented students should begin preparation
for their careers in high school.

9. Learning experiences fbr each student
should be related to his or her career plans.

10. Once a student makes a realistic career
decision, .he should be encouraged to .

pursue it.

MMan7 Scores

1973-74 _1974-75

4.17 -4.12

3.13 3.09

4.06 . 3.99

3.99- ..-. 3.93

3.54 3.37

4-.08 4.11

3.99 3.91.

4:00 -3.82

3.87 3.67

3.75 - 4.08

(5.0 strongly agret, 4.0 agree, 3.0 undecided, 2.0 disagree,

1.0 strongly disagree)

1251
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TABLE =tile

6

Comparisons of Mean Scores for Moss PointTeachers in Reference to
Their Attitudes Toward Career Education at the Nigh School Level.

Medi Scores
1973-74 1974-75

Supervised work experience should be an
integralpart of a school curriculum. 4.05

2. Students who excel in-social studies
should be informed of jobs that are
related to this field.

The relationship of mathematics to.
various occupations should-be taught

in all mathematics courses.
16.

--V.---fnterest-in-an-English class could be

stimulated by visits of a newspaper editor. 4.02 . 4.07

5. Courses such as physical education and

4.08

1.92

4.02

4.06 4.14

will be mere effeeeive.i earerr
related activities are fused into them. 3.74 3.90

6. Upon grOdustion, few high,school students
have makie definite career choices. 3.79 3.77

7. A center with materials providing
detailed career information should be ) ,

available for all students. 4.33 - 4.35

8. A placement system should be an

ihtegral part of any school program.

9. Follow-up studies of former students
should be ptrformed on an annual basis.

10. A perion does not need a college degree
to become a success in life.'

1 ,

4.11 3.93

3.92 3.91 ,

4.36 4.39

(5.0 `strongly agree, 4.0 agree, 3.0 undecided, 2.0 disa ;ree,

1.0 strongly, disagree)
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awareness program. Career companion guides were writtelt

printed and made available'to eleientary teachers.

Teachers.woried with small groups,and individual pupils',
to develop and enhance -thsself -concept of students. The

teachers found students.Co be more interested and
attentive when subject setter was'equated with the mild
of work. Social skills and moral values were stressed
along with the rewirds andCdignity of work.

Career awareness was fused into the on =going instructio0a1

program on a continuous balls. Career awareness daveloped

as pupils p articipated in discussions on topics such ste

"what my-parents do for a living," and by listening to,
guest speakers discuss their respective jobs. 'Observagions-
by third-party evaluators indicated that students bad
participated in many'other career activities relafid to
"what_i want to be whe

J
n ;,._grow up." '

Activities of the program were documented by photographs -.
of bulletin.boaids, guest.speahers, and displays of
student projects., Samples of the activities are shows in
other sections of this report.

The project made no provisions for comprehensive guidance
services other than career counseling. The guidance
counselors in the regular scholol program worked closely
with the career coordinators in planning career activities

in the elementary schools. Thus, all students were given'
an opportunity to increase their self awareness and weer
awareness through guidance experiences infused into the

regular classtoom activities.

Third-party evaluators made an experimental study to !

determine if there was a Significant difference betweanA
experliental and control groups of fourth graders
(N-161) concerning attitudes toward career education and

knowledge of careers. Ths experimental group (*-100) thacir-

participated in the career project.; while the Control`
group (N -61) was from a neigAbring school district and

had not particiiated4n a career project.

Two Anstrutents, one to measure attitude toward the world

of work and another to measure /knowledge of careers were

read orally to both groups of students by a trained

administrator. The results are reported in Table XIXe

and Table XXe,respectively. Examination of the Tables,

indicate significant gains by the experimental group when
compared_ to the control group._It appeared that gains -
at the .05 level of confidence and-especially the number .

11.2
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TOLE lilt

Attitudefrof"Elementary Siudedts ConcerAing the World of Work

'
Least Square Means

Item .Experimental Contrdl F Ratio

1. A perso&shOUld think about
what he Klikei to do end does

not like to do before he
chooses-a job_or-Career. 2.84

2. A job 'or career is something
a person does everyday to-
earn a living.

3. A person should think about
what he wants to do when he

is young.

4. The kidd of work a person

-e

2.65. ' 5.809*

2.66 2.36 7.245**

2.49 2.40 .422

_does can cause him to live
in a certain place. .316 .

5. A person should try to know
and understand himself before
he tries to choose a job or

career.

6. Some people work better with

2.82 2.30 11.-262**

their hands, while other people
are better at working with
their minds or brain. 2.70 2.54 2.303

7. It is better to be a doctor

than a carpenter, garbage man,
or factory worker.

8. A person's habits could keep
him from doing well on a job.,

9. The community is mode up of
all different kinds of workers,
and each, kind of worker is

important.

r

1.90 1.96 .245

2.63 2.22 11.770** .

$

232 2.60 16.478**.
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TABLE XIXe Cont'd

Item Experlientall Control F Ratto

10. What a perton learns lb. school ,

will help him in the job or .

'

career he chooses. 2.95 .78 8.445**

11.- Different *Inds of jobs can

make people wear different
kinds of cloths. 2:60 2.40

12. To get a good job a person
must finish college. 2.47. 2.65 .A49'.

13. Some people are not smart,
and we should not waste tine
trying to teach them. 2.90 . 1.13 . ,15.020**

14. I don't need help' from others
because I dam do everything

A,

'..for myself. 1.13 1:327 5.270*

15. My town, community, and home
don't need me because I am
not.important. 1.11 . 1.27 3.744

16. What I do:1-se Cieally important
because 4at'l do does not affect
anyone-4e. 1.42 1.72 6.463**

J

17. I am too 'young to think about
.what I want to be when-I .

_.grow up.
s . ..7

i

1.44 1.91 13.873 **

18: Thdre is- nothing can do to`

help make my home and community
a better place to live. . =1.26

A

1.78 20.036**

. ;",
A

19. The jobs or chores I do,.around

4 home are important to my family VIA

and to me:
..z..

2. 99 2.688 22.745**

20. Honest work helps all of us.
a...,-...

2.85 2.59 8:216**

21. Studying about peopll and how
they are ail:ke is fun. 2.64 2.29 9.992 **

-144
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TARLE_XIXt Coned

22. Good listening and'talking are
important in all kinds ofwork.

23. A persoittip anger does'not affect

other people around him..

24. A person who acts mad or grumpy
all the time will not make
good friend.,

25. The kihd of work a person does
is not as.imporrant as the
person himself.

riMental Control F Ratio

2.70 2.73. .151

1.49 1.60 1.029

2.56 2.37 1.921

2.09 1.98 .636

I

* *
F - sigpificant at the .05 level
F - significant at the .01 level

(3.0 agree, 2.0 no opinion, 1.0 disagree)

c."
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TABLE XXe

ti

43.

.

Comparison of Responses Concerning Elemen tal)? Etudents'

,Knowledge of:Careers In-ExperimentaL and Contiol Groups
.

of Correct Responses

Experimental Control

1. I am a person who fixes light,
switches and helps make the
lights burn in your house.

ans: an electrician

2. / am a person who sells gasoline
for your car and sometimes may

fix a flat tire.,

ans: a service station wotker

3. I am a person whotries to
get children to le-rn things
that might help them get a
job as they get older.
ans: a teacher

-4. I am "a person who plows the
_soil and produces food and other
,products for peopli:
ans: -a farmet

5.. I am 'a person who builds things
like houses, -cabinets,..kook-

,shelves and other things.

ans: a carpenter

6. I am a person who works in an
office, and I type letters and

answer the telephone._ '
ans: a secretary. '

I am a person who makes sure your
teeth are clean and healthy.

ans: a dentist

8. I am a person Who helps mom by

washing and fixing her hair.

ans: a beautician-

116
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99.0 91.8 3.64

97.0 ' 91.8 1.20

91.0 90.2 .010

91.0 86.9 .313,

.

87.0 t' 73.8 3.63

96.0 91.8 .594

95.0 91.8 .229

92.0 54.1 29.20**
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item

TABLE_XICe Cost 'd

9.. i as a person who knows how to
build things like a dam, a road,
dr a butlding.
ans: an engineer

10. I am a person who keeps people
from breaking the law..
ans: a policeman-

11. I am a person whokfixes cars
and other machines that do ,

not work.

ans: a mechanic

12. I am a.person who works in
the hospital or doctor's
office taking temperatures
and giving'shots.
ans: a nurse

13. I am a person who manages the
store where yont mother buys

food and other'products.,
ans: *a groceryman

14. I am a pe rson who fixes th ings

in the house (washing machine,
T.V., etc.) when they tear up.,
ans: d repairman

_15. am a person who'tskes the
doctor's directions and fills
the bottles` with Rills and sells

them to you.
ans: a pharmacist

16. I am.a person who tries to
Make all kinds bf sick animals-
well.

.17. "; am a person who helps people
NN\with money matters like loans,

checking accounts, protects
y r money, etc.

ans a'banker

-

Experimental Control

32.0

96.0

24:6

88.5

:679

2.255

90.0 68.9 10.086**

95.0 86.9 2.356

70.0 68.9. .000

93.0 42.6 47.289**

O

61.0 ' 27.9 15.351**

82.0 59.0 9.084**

92.0 85.2 1.184

132.
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TABLE XXe Cont d'

4

Experimental Control.
X 2

la. I am a'person who works in a
store and helps people find
what they'Want.to buy:
ans: a saleg person

19. I am a person who predicts.
.

whether it will be sunny or
rainy tomorrow. .

ans:. a weatherthan
. t

20. My job is talking on radio
and T.V. 4,

ans: an announcer

21. I am,a person who picks up
and delivers letters and
packages to people.
ans: a postman

'2.2. I am a person who'takes
different kinds of metal
and makes 'things like gears

which-turn wheels.
ans: a machinist

23..1 am a person who helps people
who have different kinds of
problems, and I defend them
in court.

ans; a lawyer

24. r am a person who gathers facts
and writes the stories in the

newspaper.
ans: 'a renorter

1

25. I am a person who cooks food
for.other people.

1

ans: a chef.or baker 4.

74.0

..

OM

- 59.0 3.268

96.0 91.8 .594

.78.0 72.1 .427

98.0 90.2 3.40

4.0 ` 49.2 .019

77.0 -80.3
4

.089

- 88.0 77.0 2.59

O

97.0 82.0 8.97**

* 3.84 significant-at the .05 feyel

** - 6.64 significant at the .01'level

133e
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Objective.4: To rovide a r r ate.car r , loration and i ce

experiencesofor stvdellte at the _junior high.levela.

-Students in the junior highebhools participated-in Variety

Of excellent' career awareness -activities. In the specially

. designed course, occupational orientation, students received
occupational, information, in a broadmatygeof occupational

categories and leveli. Because of more student contact tin.

the occupational orientation course, it continued to be a

t
strong point.in the-junior high phase -of the career project.

1-

4

of gains at the .01, level ofCOnfidence indicate that the
career awareness objective ,at the_elementary level-waS
adequately. vet.

The'industrial arts course continued tt Trovide hasids-oiT-
exploratory experiences in a variety of activities directly
related to jobs. JuniOr high school-classes visited the
high schuol_and observed vocatioal classes such as the
building and construction trade programs. '(See Sample .)

Another section of this report described activities and
projects completed in the exploratory phase of the

Student attitudes toward the career concept and knowledge
'_of careers were measured' during the latter party of the

year of the project. Instruments designed for this

purpose were adminiitered to 128 randomly selected 7th
grade students in two school districts. Students in the

experimentalgroup (N 66) hid participated in exploratory
activities. Students,in the control group (N 62) had

been informed about career education but had never parti-
cipated in a career project. A review of the study revealed
that the experimental group score4 Aignificantly higher

. on 13 of the 25 items than did the control group on
attitudes concerning the world of work. (See Table XXIe.)

The experimental group scored"significantly'higher on 17
of the 25 items concerning knowledge of,careers than did-
the control group. (See Table XXIIe.)

The above findings would appear to substantiate the
assumption that the objective of providing appropriate
career exploration and guidance experiences for students
at the junior high level was adequately met.-

Objective 5: To provide a variety of occupational preparation programs
at the secondary level. The career-centered curriculum
at the senior high school level was an upward extension of

----' the exploratory experiences received-1n elementary and
junior high leVels, with emphasis placed on occupational
preparation activities. Evaluation personnel found that

a variety of occupational programs were offered at the

4 19
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TABLE XXIs

Attitudes of= Junior Mir h Students,Concerping the:MorLd-of-tiorke

Least Square Means

It Experimental Control F Ratiq
- -

1, When a. student reaches junior
high age, he should have some
idea, about what he would like

to do to earn .a living. 2.79 2.71. .495

22. It is easy foi students6
relate school subjects with
jobs or occupations. 2.58 '1.98 17.006**

se

3. School lets students learn
about jobs and occupations
while studying other things
(English, math, etc.),,that

will help them in life. 2.75 2.83 .625

° 4. A person should choose the same
job or occupation held by some-

-one else in thelamilyr. 1.04

5. The more education.a.\peraon

has the more money-hi will
be able to make.

SChool would be more interesting
if people from different, jobs
(pharmacist, electrician, etc.)
would come to class and tell
what they :do and the, type

training they'needed. 2.79

1125 9.050**

.2.67 2.58 .654

7. It would be easier fog' a.
`person to cllOose the job or
occupation he liked if he had
a chance to work in that job
before he completed school.

8. In order tog a success in life
a person mustofinish college.

0 ,
120
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2.50

2.58 3.997*

2.44 .181

1.56 2.26 19.771**
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a.

t

TABLE XXIe Cont!d
4

Item

9.
a
Subjects like industrial arts,
heme,economiCs, vo -ag. (vocational

subjects) are for students who are
not smart-enough or do not want to
go to college. .0 1.29

10. The habits'a person has will not '.
hinder him from getting or keeping
'a job. ' 1.80

11. A pS-son's personality should.be

,
considered when applying for a
job because the way a person acts
does affect other people.

12. Some jobs or occupations help
decide where a person will live. 2.66

13. 'T he grades .or Past record of a

person should be considered when.
tie applies for a job. 2.82

.

14. A person's likes and dislikes .

should be considered even before
money when choosing a job or

occupation. 2.64,

15. Training for a job or occupation

is more important today than it
was ten (10) years. ago. 2.69

Experimental Control F. Ratio

2.93

16. The earlier a person finds out
what he wants to be the more
likely he is to succeed.

Being a doctor or lawyer is
more important than 'being a ..

carpenter or bricklayer. 0

18. Reading materials which explain
different jobs and careers make
it easier to narrow the'list of

jobs & person might like to do.'

1 2 1

136

2.59

O

0

1.61 6.221*

1.88 .218

.1

_-

2.53 14.968**

1.91 28.019.**;

2.79 .127,

2.15 14.292**

t

0

1.41 4.855*

2.62 .038

1.81- 2.41

2.87

12.035**

2'.68 3.865
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TABLE XXIe Cont'd

19. Class visits to different'busi-
oesses and industries help a
perion understand, the job

the training- needed'for eac

worker.

20. Claps visits to.businees a
industry willhelpa person
relate, school subjects to jobs _

and occupations..

21. A person must work,ib order to
provide things necessary for

his way of life. 2.59

.

22. A. ;..J, requires a .person to be

responsible Slid also involves

o a day's work for' a day'S pay.

,23. kelatingscbo81 subjects (math,
English, etc.)` to jobs and careers

would make school more interesting. 2.54

24. Teachers and counselOrs provide
'students.with materials which_

will help them decide what, they
want to do.

25. The subjects a person takes in
school should relate to.what.he
wants to do aftet he finishes

school. .

(01 4

Experimental . CoAtrol:

2.88

2.67

a

-2.44 .

..

4**

t

S

F Rat4o

*:

2'67 5.034*'

.*.s

2.36' f.L.,6.11B*
qel,

2.76 ' .4,1'4326 Nr4,.

2.76 .026

3

74,

2.59

/.39

2,.66'

.119

.

8.746**

39

4
4.

*F.- significant at the .Q5-level

**F-. significant: at the .01 level.
. ,

,3.0 agree, 2.0 no opinion, 1.0 disagree

r

,11

=

-1 2 2

.137e
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TABLE "ITU

Comparison of 'espouses Concerning Junior High Students,'

Knot/lease of Careers in Experimental and Control Groups

of Correct Responses
4 ,

It Experimental Control P;laiio,

1. An example of .m job or'

in which a pylon would need
toearn a lot of sciage is.

. (a chemist)-

2. .A person who is.good at
working iithhis hands might
be a good . (bricklayer)

3. Anletample of a job .or career

in which a person would need
to learn a lot of math is

. (engineering)

A worker who has developed a.
specific talent is .generally

-called . . (skilled)

5. The ability to listeraund talk
would be needed in a job such

' as . (a teacheti, a.

receptionist, and asecretary)*

6. An example of a career or
career field id which a person
would need to learn a jot:of
English is i (journalism) ,

7: The job or career a person
chooses may determide
(where a personlives, the kind of,
clothes he wears and the amount of
money a perion makes)

8. In order to get alnoat any job
today, a person must have
(completed high school)

123

96.b

95.2

95.5

66.7

.005

14.752**

O

32.3 12.1 6.452*

V54.4,

32.3 13.6 5.308*

,[

72.6. 62.1 1.147

64.5 27.3 16.423**.

41IP

77.4 53.0 7.305 **

48.4 27.3 .213*

4
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TABLE XXIIe Congid

Item Experimental Control ,F Ratio

.9. A Bachelor of Science or college
degree would probably be required

of . (an electrical

engineer) 53.2 . 22.7 11.419**

10.' Of the following examples off

jobs or occupations, the one
that would require a person
to learn a lot ab3ut social
studies is . (a potitician) 35.5 27.3 .657

11. Of the following examples of jobs
or occupations the one most likely
to earn a commission would be

. (a salesman) 0 79.0

12. Of he following examples of jobs
or occupations, the one which
requires a person to work with

his hands most is
(a carpenter) )93.5

13. Of the following examples of
jobs or occupations, the one
which is considered' to be on

the managerial level would be
. (a bank president) 80.6

14. Vocational training is generally
associated with . (skill*

development) 11.3.
. %

15. A college degree is most often

associated with . (pro-

iessiona1 work) 61.3

16. A person who wants to be a
disc" jockey would need a good

background ..n . (English)

17. Of the following examples, the
one which would reqsire the most
accurate spelling is

0 (a secretary)

124
139e

59.7

18.2 4.5.045**

84.8 1.671

48.5 12.999**

15.2 .146

48.5 1.630

22.7 16.595**

96.8 90.9 1.009

-4.



TABLE XXII. Coned

Oa.

Item Experimental, Control, F Ratio

18. A person's career is .

(the way or mails he chooses to
make a living)

19. .Uhen a person is trying to
choose career he should
'consider . (the training

or-education required, the
expected salary and his own
abilities.and interests)

%t20. Of the following examples of
jobs or occupations, the one
which requires the Most educa-

tion 'is ( a veteri-

narian)

21. Cosmetologists are sometimes

called . '(beauticians)

22. A dietitian is responsible
for . (planning menus)

23: A data processing machine
operator works with a

(computer)

24. 'An apprentice is (a

paid worker in training)

25. Of the following examples of
jobs or occupations, the One
which requires a person to
have a health certificate is

(chef)

83.9 60.6 7.447**

62.9 56.1

66.1 47.0 4.021*

g5.5 27.3 41.530**

'91.9 31.8 46.045**;

- 79.0 57.6 5.813*

62.9 18.2 24.842**

85.5 21.2 50.394A*

- 3,84 significant at the,.05 level

** - 6.64 significant at the .01 level

140e
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secondary level. Over 61% of the high school students

were enrolled in one of the following vocational progress:

Business Education; Distributive Educatipn; Hose Economics;

or one of the Trade and Industrial courses which included

mechanical drawing, metal trades, building trades, and
industrial drafting.

I
The career education concept was integrated into the
regular high school curriculum which included math, science,
social studies ind English classes. The activities

utilized by teachers in these courses were described in
other-sections of this report. Although more effort appeared

to be concentrated in the vocational areas, a substantial

amount of interest and.emphasis was found in the academic

areas. student participation in events such as the career
i fair indicated, not only acceptance, but enthusiasm for

career activities.

Third party evaluators made an assessment of student
attitudes concerning the world of work and seilured their

knowledge of careers. Appropriate career assessment
instruments were obtained from the Research and Curriculum

Unit at Mississippi State University. The research design

and statistical procedure were the same as used at the
elementary and junior high '14VeI. :The etpiriiintiI Atd------
control groups consisted of 105 high school sophomores,
with 60 in the experimental group and 45 in the control

group.

A review of the study indicated that the experimental

group scored significantly higher than the control group

on 4 of the 25 statements concerning attitudes toward

the world of work. (See Table XXIIIe.) Students in the'

experimental group scored significantly higher than -

students in the control group on 9 Of the 25 statements

concerning knowledge of careers. (See Table XXIVe.)

Objectlive 6: To- provide an intensive program of guidance-counseling-
educational placement-job placement and follow -up' for
secondary students completing or dropping out of the

school system. An` intensive program of guidance ,and

counseling was evident throughout the school year on the

part of the career counselor and the regular gUidance

staff. All counselors worked in close relationship with
classroom teachers, administrators, parents, and the
community to provide occupational information and services

to secondary gtudents.

Guidance services for the secondary students centered
around data collection, analysis, and processing which

141e
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TABLE XXIIIe

Attitudes of High School Student. Concerning the World ofWork

Item

. I, It.would be helpful to a
person in choosing a career
if people who were on a job
would come to school and ex-

. plain,what they do and the
training required for the job.

2. Ty order to be successful today
person must have a college

education.

3. School learning experiences
or subjects should be related
to student's interests.

4: It would be helpful' too a

person in choosing the right
job if he could work on the

' job before he completed his ,

education or training,

5. Relating school subjects to
.-the world of work or jobs
would.make school more inter-
esting.

6. \School and School- related

activities are closely
associated with theyotld of
work and careers.

7. School and School-related
activities have informed
studspts about today's
work

8. School learning activities
and/or class activities help
students understand the barriers
'between themselvesand the world
of work. .
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''Least Squares Means

Experimental Control F Ratio

,4.733 t 4.55 2.137

3.20 3.55 1.725

4.1.3 3.88 1.205

4:37 3.93 4.498*.

4.20 4 73 c3.373

3.48 3.75 1.200

4.13 4.03 .222 ,

4.35 3.75 7'.164**



TABLE XXIIIe Cont'd

Item .Experimental Control F Ratio

9. Guidance activities are helpful
in identifying a student's
interests and abilities.

10. Visiting different businesses
and industries helps a student
undetstand what he should study

in school.

11. Different career activities mixed
with the usual school subjects would'
make these subjects easier to learn.

.12. All subjects in high schooP.Should
have activities that closely relate
to the world of work.

--
13. One of the main services of a

high school: should be to help
each student find what he wants
to do the rest of his life.

14. There should be a special high .
school course that deals with
available careers and the
world.of work.

15. COmmunications are important
in securing and keeping a job.

16. Most high school graduates have
specific goals for their future

in mind at graduation.

17. A person's personality should
be considered when he chooses
an occupation or career.

18. Developing a useful skill should

be the highest consideration in
one's future.

19. A person's attitude will not'
affect his ability to keep and

advance in a job. ti
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4.17 3.93 1.435

4.35 4:05 2.599

- 4.15 3.58 5.337*

4.35 3.92 3.473

4.37 4.18 .798

4.60 4.28 2.856

4.48 4.35 .701

4.02 4:10 . .166

4.42 4.23 1.030

4.28 3.87 3.684

1.91 2.18 .837

$.



TABLE Billie Coned

.

Item_ Experimental . Control ,F Ratio

20. Professional ethics (loyalty,
honesty, etc.) are not necessary

in today's work world.

21. High school instruction prepares
..one for a career even if he does

not want to continue his education
beyond high school.

22. Vocational education and skill
training are only for those

/people who cannot make it to

college.

23. Choosing a career is made easier
by having the counselor help find
and cultivate interests, and talents.

24. The most important thing to con-
sider when choosing a job is salary.

25. The jobs or careers in today's
work world that pay the highest
salary require a person to have

a college degree.

1.51 1.90 2.557

3.26 3.63 2.331

2.31 2.23 .082

-

4.28 3.65 9.749**

3.22 3.08 .245

3.24 3.35 .132

*F significant at the .05 level

**F - significant at the .01 level
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TABLE XXIVe

Comparison of Responses Concerning High School Students
Knowledge of Careers in Experimental and Control Groups

Item

A of Correct Response*

Experimental Coitrol X
2

1. A social security number is
issued to a person -

(once in a lifetime)

2. A job is (a means for

providing some security for a

person and/or his family)

3: An example of a job included
in the public service cluster
is . (a policeman)

4. An example of a skilled worker

is . (a doctor)

5. Generally, more formal educa-
tion is associated' with jobs

of . (professional

workers)

6. If an unemployed person$were
looking fora job, generally
the first place to contact
would be . (state and

local employment offices)

7. Helping a student get'a job
when he finishes er drops out
of school should be the respon-
sibility of (the

counselor)

aMIIIC8. A factor or factors otherth
salary that should be considers
when choosing a job is (are)

(employer-employee relations,
working conditions, and fringe

benefits)

80.0 .563,

- -60.0 63.3 .021

62.2 36.7 5.747*

8.9 11.7 .019

51.1 31.7 3.281

81.7 2.103

51.1 43.3 .351

66.7 58.3 .445
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' TABLE XXIVe Cont'd

Item

9. An example of a professional
' workerfis . (teacher)

10. An apprentice is
(a person in training under
a skilled worker)

11. A personal meeting with.a
prospective employer is
called . (an interview)

12. An organization designed to
help or support workers and
their"` interests is .called

: (a union)

13. A worker awarded a better job
by his employer or company has
received . (a promotion)

14. The job which would pay a person
the greatest money or the highest

salary is . (truck driving)

15. The job which requires the greatest
amount of formal education (school)
is that of a (an) ' .

(Pharmacist)

16. The occupational area which offers
the best retirement and fringe
benefits is . (military

service)

17. A worker should inform his
employer of his plans of quitting
his job at least . (2 weeks

in advance)

Is. The first person a'worker should
contact about a problem related
to his work would be

(the shop foreman)

Experimental Control-'
2
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20.0 11.7

60.0 30.0

80.0 66.7

64..4 45.0

91.1 60.0

,

17.8 13.3

66.7 :41.7

55.6 1.0.0

55.6 30.0

26.7 15.0

.812\

8.264**

1.668

3.164

- 11.186**

r,-

.124

5.479*

1.914

5.928*

2.825
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TABLE XXIVe Coned

Thejob Which requires the most
formal education (school) is

. (engineer)

20. A foreman or his position
would generally be classified
as . . (manager)

21. In tbday's work world most
jobs require a person to

have completed
(high school)

22. A person who cannot communicate
well with people should not

ale attempt to be . (a

secretary)

23. "Blue collar" labor is a
term that is associated with
jobs that require .

(semi-skilled workirs)

24. An example of a job or joba
included in the construction
cluster is . (carpentei,

civil engineer and bricklayer)

25. An example of a job included
in thefine arts and humanities
cluster is . (clothes

designer)

* - 3.84 significant\ at the .05

** - 6.64 significant t the .01

\'\
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Experimental Control X2

37.8

31.1

13.3

21.7

8.976**

1.854

80.0 46.7 lb.644**

IN

84.4 51.7 10.850**

17.8 6.7 2.134

51.5 43.3 .351

66.7 35.0 9.093**

level
level
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contributed to career selection and preparation. The

counselors and teachers appeared to have a positive
attitude toward the career concept and-the logal career
education program. Students appeared to be concerned
about selection of a career. Students attended-group
guidance sessions, and some sought-Andividualeounse3.-ing--
following,these.sessions.

The, high school coordinators assisted at the high 'school

registration activities, and had an excellent opportunity
to to help students make course selections in.keeping with

their future career plans.

An adequate testing priogram was operated in the School

- system to determine the intelligence, personality factors,
aptitude, and.interests-that would qualify students for
specifit jobs or professions: Students were encouraged
through self introspection to make a tentative career
Choice and participate in one of the vocational preparatpry
programs. The school system cooperated with the NYC
programinthe work experience program for youth.

In the area of informal job placement, a listing of
possible places of iiployment was made;.students were
counseled 'on how to go for lob interviews, and follow-up
files were kept in the career office. Some employers

icame into the school to interview students. The Moss

'Point Fire Department came into the school actively
recruiting high school graduates to fill vacancies in the
department.

A dropout survey was cede prior..to the beginning of the
project and has been maintained at the seventh grade level
where the'.occupational orientation classes were taught.

During-the 1972 -73 school year (the year preceding the
career education project). 42 seventh grade students dropped

out of school. During the 1973-74 school year (first year
of the career project) there was an increase in enrollment
but dropouts decreased to 35. During the first semester
of the 1974-75 school year ( the latest available dropout

date) only 6 students'had left school. The third party

it- evaluators felt that the career project was partially
responsible for the decrease in the number of dropouts.

Objective 7: To develop an appropriate interactive network among in-
dustries,post-secondary institutions, institutions of
higher learning and the school system which will aid the
student in bridging the gap between educational experiences
and the world of work. The Moss Point Career Education
roject continued to receive favorable publicity through
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the-mews media in the Moss Point area. Asa_resUlt_of

publicity in the Mississippi Press iiegister concerning the

career project and perional invitations to representatives

of industrial and business firms to serve as resource

persons, a cldse relationship coutinued between memberi
ofthe career staff and leaders in indrstry. A number of

representatives of business, industrial and service

organizations, came, into the school to assist with the

project.

Examples of employers coming into the school for recruiting

purposes have been discussed in other sections of this

report. The career fair which consisted of booths set.

up in- -the high school gyd to publicize job opportunities

in area industries and service establishments is Indicative,

of community acceptance of the career project.

Field trips to the Jackson COunty BranCh of Gulf .Coast

Junior College and the Jefferson Davis Junior College

made students aware of 'the programs available to them in

the health occupations and -other vocational fields.

Instructors from the junior colleges visited the Moss

Point school to talk'to classes and to publicize the junior

college programs. Other .representatives of post-secondary

institutions such as Mississippi State University, while

working with the career staff,, providedthe career staff

with information concerning higher education.

Objective 8: To provide a variety of continuing occupational education

.
(adult) programs for out-of-school groups. Adult courses_

continued to be offered as evening classes at the local

vocational facility. Course offerings in typing, short-

hand, secretarial science, powder puff mechaniCs, metal
'frades,-carpentry, and masonry continued to be offered to

adults who wanted to train for employment' or advancement

on the job._ The emphasis in the trade aii'd industrial

classes was on development of knowledget4 skills and

attitudes for successful job entry.

During the operation of the career project the local

project director assumed partia responsibility for

developing a more comprehensive adult program. When the,

project terminated, the project director was named director

.
of adult and'vocational education for the Moss Point

School System. Third party evaluators felt that this

appoihtmeht would indicate that this objective was

adequately met.
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1

Objective 9: To pro vide career-centered in- service training for the'

entire school. system's facility. During the first year

of the career project, in-service training was conducted

during the summer months for counselors, administrators
'and faculty who were on a twelve months contract.. A
series of meetings were held where career staff members

explained the basic concepts of the career project.
Personnel from the R/CU, Mississippi State University and
the SDVTE served as consultants to the career staff if

conducting the meetings. The career staff conducted

meetings with elementary teachers to plan theewareness
phase.of the project, and a meeting for junior and senior
high,teachers to plan the exploration and preparation
-phases of the project. The career staff continued to meet

with teachers for in-service training sessions thrOughout

the year.

p

During the second year of the. project sever'al individual

conferences and gioup meetings were beld between career
staff and classroom teachers to discuss the career project

4 as it related to the instructional program. In-service

training_wasyrovided_prior ic:vthe.beginning of school t

and APpeared to be adequate during the school year..
Career curriculum guides were completed for each of*the
three phases of the project and will be ayailible fouse
after .the project is terminated.

Objective 10: To continually evaluate and redirect (if necessary) the

career-centered program. Evaluatlen c: the career-

centered program in the'Mross Po'at schools during the
1974-75 school year centered around refinement of career
activities and correction of weaknesses identified during' ,

the first year of operation~ The career staff was involved

in self-evaluation to improve performance by all personfiel

involved in the program. State ,staff members visited the

project'at intervals during the year to discuss career
.related problems and alternatives with thi career staff, .

teachers, and administrators.

Third party evaluators assisted the career staff in
.developing instruments for collecting data.; solving
problems, planning a public relations program, and completing

L

quarterly and final reports.

Three instruments. were developed, field tested, and

administered to teachers and students involved in the

career project. The instruments were designed to

1) Teacher, attitude tow %rd the careex concept; 2)

Attitude toward the world of work; and 3) student

of careers.

1 3 5
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c
. SUMMARY I

.

.

The goal of this project was for the Moss Point Separate School District
to produce a roductA(students) with sufficient occupational awareness
and exploratory, .experiences to make sounu career decisions; and to

enter And advance in chosen careers. In ordei to Accomplish thii goal,
'a comprehensive program df career centered activities for grades 1-1

were implemented in the school system to accomplish the following

specific objectives:
0

a. To establish an administrative structure for the effective
implementation and operation of the career-centered program;

b. to develop an understanding of and support for tie career-
centered project from individuals and grotips both within the
school system and the community it large;.,

c., To provide appropriate career awareness and guidance experiences
-.I for students at the elementary school level; 1

d. Tp provide apprepriate°career exploration and guidance,'
experiences for students at the junior high school level;

e. To provide a variety.of oacupational pieparation programs' at
the aecondary school level;

f. To provide an intensive program of guidancecounseling-
educational placement-job placement'and follow-up for secondary
students completing or dropping Out of the school system.

g. To develop an Appropriate interactive network among inditatries,

post-secondary institutions, institutions,orhigher learning'
aria' the school system which will aid the student in bridging the
gap between educationa3 experiences and,the world of work;

.
h. Toprovide a vAiiety of continuing occupatonal education

'(adult) mgrams forout-of-school groups;
1

i. To provide career - centered in-service training for the entire
school. system's faculty; and

4 ..,

1
'

. . ,
,

. .

j. To'continually evaluate,and redirect (if necessary) the
0

carer- centered program.

T he ev aluation procedures centered around the use,of the
6

program's

educational goal and objectives as a standard by which the outcomes

/
would be measured. The procedure included.data 'collection; analysii of '

records and reports; analysis of program activities; and analysis of
1..., opinions of program staff, State Division of Vocational and Technical.
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Educational personnel, ,t ultants,-school system faculty and admini-

strators, parents, and s dents. 4

Instruments were developed and field tested'for use in the career
prOject to assess the attitudes of teachers in the project. schools.

The instrument was.used to compare the mean scores of teacherein tOel
project (experimental group) with a group of teachers (control group)

not involved in. the Project. The test indicated an attitudinal gain
by teachers An the career project during the first year of the project.

The'same instrument was used to assess teachei attitude (experimeutal

group only) during the second yeir of the project. The results indicated

no regression in attitude'and in some instances an attitudinal' gain .by

the teachers.

During this first year of operation, progress-was made in "fusing"

career-centered activities into the on-going curriculum at the elementary

level. Occupational orientation courses and Industrial Arts classes in

the junior high school provided students with hands-on experiencei.

Over 60 percent of the senior high students were enrolled in vocational

ireparation classes.

During the second year Of opp-ation, career-centered Activities' continued

to be implemented into the on-soing curriculum of the school system.

Instruments were developed, field tested and used.tomeasure attitudinal

gain and knowledge of careers ofsielectedelementafy, junior and senior

high school students., Analysis,of the test scores revealed a significant

gain on a.large number of the items tested.

1
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V . CONCLUSIONS

At the end of the first year of operation the Moss Point Career

Education Project was found to have sufficient mertt to continue funding'

for ,the second year. Recommendations made by third party evaluators

at the end. of the first year appeared to be implemented during the

second year of operation. Upon analysis of evaluation data it was

concluded that the goal and objectives of the career project were ade-

quately met.
6

t
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